
DECEMBER 7, 2020 | ISSUE 25

NYATEP | P.O. BOX 648| ALBANY NY 12201 | NYATEP.ORG

MEMBER UPDATES
Economic Justice Act

Level Up Training
JVS Boston 

Change Makers

WDI, Credential Engine, NYATEP 
Partnership 

WNY Workforce Challenge

LEGISLATIVE UPDATES
WIOA MOU

USDOL Updates

NYSDOL Updates
 
President Elect Biden Secretary 
of Labor Teams

NYS SuperMajority Breakdown

Orville Abraham  Introduction

IN THE NEWS
NYC FoodBanks

Canada’s Childcare Plan

Report CBD- Stimulus Aid History

PARTNER SPOTLIGHT
The Agency and Greater 
Binghamton Chamber of 
Commerce

UPCOMING EVENTS
Save the Date: 
3/30 NYATEP’s Youth 
Practitioners Learning Lab

IN THIS ISSUE:

FOLLOW US:            

Senate Democrats, led by Minority Leader Chuck Schumer, have formally introduced their Economic 
Justice Act which would provide historic investments ($350 billion) in public health, childcare, 
infrastructure, and job creation, especially for communities of color. Senator Schumer shared this 
legislation with the workforce field at the NYATEP fall conference.  Many of the concepts presented in this 
legislation echo the sentiments of the Invest in Skills NY, A New Way Forward: Bold Actions to Reshape 
New York’s Labor Market report.

“Long before the pandemic, long before this recession, long before this year’s protests, structural 
inequalities have persisted in health care and housing, the economy and education,” said Senator 
Schumer. “Covid-19 has only magnified these injustices and we must confront them with lasting, 
meaningful solutions that tear down economic and social barriers, and reinvest in historically 
underserved communities. The Economic Justice Act is a needed step in a long journey to address 
systematic racism and historic underinvestment in communities of color.”

Democrats are introducing this legislation now with hopes of it being included in additional COVID-19 
relief being considered by Congress and the Administration in the coming months.

Investments would be made at the following levels, including other programs:
• $50 billion for access to childcare and early education programs
• $25 billion for federally supported jobs, job training, and education programs

 o      Relaunching America’s Workforce Act included - $15 billion for WIOA connected 
programs and At-Risk Youth initiatives

• $40 billion to expand and improve access to community health care
• $115 billion in 21st century infrastructure
 o   Broadband
 o   Affordable Housing
 o   Community Development
 o   K-12 School Library/Building Construction
• $15 billion to expand Medicaid coverage

“NYATEP strongly supports the Economic Justice Act and thanks Leader Schumer for his tireless efforts 
to ensure an equitable recovery,” said Melinda Mack, Executive Director of the New York Association 
of Training and Employment Professionals. “Across the nation, and here in New York, workers of color, 
those who held low wage jobs or had limited postsecondary education have been significantly and 
disproportionately impacted by these difficult times. The Economic Justice Act provides critical funding 
for the public workforce system to provide job training and education, supportive services and grow 
employment opportunities to New Yorkers back to work, in better jobs.”

NYATEP Supports the Economic Justice Act Introduced 
in Congress

http://www.facebook.com/nyatep
http://www.twitter.com/nyatep
http://www.instagram.com/levelupNY
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Don’t miss these exciting training opportunities! 

LINKEDIN 202: USING LINKEDIN FOR BUSINESS SERVICES
December 8, 2020 - 12pm EST
Outreach Many career counselors play an active role in sourcing job opportunities for their clients. That means they are work-
ing every day to get in touch with employers in their communities who could potentially interview and hire their job seeking 
clients. LinkedIn is not just a job search tool. The platform can help these counselors be more effective and efficient on the out-
reach they conduct on behalf of their clients.

LINKEDIN MYTHBUSTERS 
December 10, 2020 - 12pm EST
Tune in for this live webinar where LinkedIn hosts will debunk or confirm some of the most common myths we’ve heard about the 
platform. Please register to obtain a webinar link. A Q&A portion will be included at the end of the webinar—feel free to bring 
a possible myth for review!

NYATEP and LINKEDIN have partnered! Be sure to registered for these dynamic, cost-free trainings and learn 
how to leverage LinkedIn across your organization. While tailored to NYATEP members, the sessions are open to 
workforce development professionals across New York. 

BUSINESS ENGAGEMENT IN AN ECONOMIC RECOVERY
Februrary 24th & 25th, 2021 - 1pm - 3pm EST
Cost: $225.00
Limited training slots available - register today! 
Level Up is excited to announce a partnership with JVS Boston to offer Business Engagement in an Economic Recovery, an 
intermediate-level, employer development training. This 4-hour virtual workshop held over two days will elevate your business 
services teams with best practice learning and interactive, skill-building exercises.

JUST ANNOUNCED

NYATEP’S VIRTUAL YOUTH PRACTITIONER’S LEARNING LAB
SAVE THE DATE!
March 30, 2021

LEARN MORE AND REGISTER

https://www.nyatep.org/levelup-ny
https://www.nyatep.org/levelup-ny
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February - Wed 24 and Thurs 25

2021
Sign up today for an interactive 

learning experience with 
business engagement experts 

from JVS Boston.

BUSINESS ENGAGEMENT
IN AN ECONOMIC RECOVERY

Level Up Presents
JVS Boston 
Business Engagement in an 
Economic Recovery
FEBRUARY 24TH & 25TH, 2021
1:00PM - 3:00PM EST EACH DAY
COST: $225.00

About the training
Level Up is excited to announce a partnership with 
JVS Boston to offer Business Engagement in an 
Economic Recovery, an intermediate-level, employer 
development training. This 4-hour virtual workshop 
held over two days will elevate your business services 
teams with best practice learning and interactive, 
skill-building exercises.

Cost: $225.00

Registration is now open and slots are limited. 
Sign up today!

REGISTER HERE

http://events.r20.constantcontact.com/register/event?llr=zni9hndab&oeidk=a07ehfscpp2fad9133c&condition=SO_OVERRIDE
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Change Makers Series, presented by NYATEP, is an intimate and 
provocative conversation aimed at helping leaders connect the 
dots and look at problems in new ways! 

Moderated by: Rebecca Karp
Principal & CEO of Karp Strategies

REGISTER HERE

https://www.nyatep.org/upcomingevents
https://www.nyatep.org/upcomingevents
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READ THE PRESS RELEASE HERE

ALBANY – The Workforce Development Institute (WDI) announced today a new partnership between WDI’s Future Skills Exchange (FSX) 
and the national nonprofit Credential Engine that will give New Yorkers easy access to a growing body of national and industry-recognized 
certificates as well as New York State (NYS) specific training and credentials for in-demand jobs. Education and training providers will have 
the option to add credential information into either FSX or Credential Engine’s Registry, simultaneously populating both platforms, and mak-
ing the information widely available in NYS and nationally. Future Skills Exchange creates an easy-to-use interface for New York learners to 
find and compare those credential offerings by factors such as location, cost, skills and occupation.

The pandemic-induced economic downturn and resulting high unemployment has disproportionately impacted lower-skilled New Yorkers, 
requiring new tools and collaboration to address the jobs crisis. This new partnership builds on the collaboration established earlier this year 
between Credential Engine and the New York Association of Training and Employment Professionals (NYATEP). Connecting these initiatives 
will streamline the way information about education and training is collected and shared, further expanding opportunities for New Yorkers to 
explore and access high quality training, credentials, and jobs in high demand.

“This partnership with Credential Engine has been in the works for nearly two years and we are so pleased to now launch this collabora-
tion.” said Lois Johnson, Director of Workforce Strategies at WDI. “Integrating our technologies will provide access to the variety of high 
quality education, skills training, apprenticeships and credentials available in NYS, and now nationally. WDI sees this as a tremendous asset 
for our business, education and union network in New York State as well as our state workforce.”

Credential Engine’s leading work in creating a linked open data network through use of the Credential Transparency Description Language 
(CTDL)—the standard language used to create a common understanding of credentials and their value—is creating a more transparent and 
connected credential marketplace. “Collaborations like these help break down data silos by making sure our initiatives are complementary 
to one another—effectively addressing the needs of learners, workers, employers, and educators,” says Scott Cheney, CEO of Credential 
Engine. “If New Yorkers—and really the nation as a whole—are to come out on top of this unprecedented workforce crisis, then they need 
comprehensive and actionable information to find their way back to work. Integrating FSX with the Credential Registry allows New Yorkers 
to make clearer, real-time connections to opportunities that are available for them.”

“In a typical year, NYATEP members help support more than a million New Yorkers into good or better jobs. Post-COVID, an unprecedented 
number of New Yorkers will be updating their resumes, seeking out new opportunities and transitioning to better employment, and to do so 
we will need high quality information, technology and tools at our fingertips,” remarked Melinda Mack, NYATEP Executive Director. “We 
have partnered with Credential Engine to improve credential transparency within New York and WDI’s Future Skills Exchange technology 
platform to make navigating the workforce training that much easier.

Beginning in 2018, WDI began designing a clearinghouse specifically for learners and employers to navigate skills and credential-based 
offerings. Future Skills Exchange (FSX), the first of its kind in New York, is now an interactive, web-based platform that easily connects New 
Yorkers seeking courses, apprenticeships, credentials and assessments, directly with the education and training providers that deliver them. 
FSX was developed by (WDI) in partnership with Innovate+Educate, a national non-profit, focused on skills for the future of working and 
learning. By using CTDL, the FSX is able to link to the wealth of information found in the Credential Registry to broaden the impact of creden-
tial information available to learners, workers, employers, and state leaders. 

WDI Announces New Partnership to Connect Job-Seekers in New 
York State with Over 15,000 Credential, Education and Training 
Opportunities 
Workforce Development Institute’s Future Skills Exchange Platform and national nonprofit Credential Engine partner to 
connect New Yorkers to quality training and credentials

https://dd664a0d-cd60-4002-a4c9-3a31d834efa4.usrfiles.com/ugd/dd664a_e7d1bcf87d6645c08b1e29da7cc92b99.pdf
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READ THE REPORT HERE

ESD Announces Letters of Intent Open for Round 3 of Western 
New York Workforce Development Challenge
 
Buffalo Billion Initiative Is Increasing Workforce Training Opportunities and Ensuring Western New York’s Workforce Pipeline Meets 
Industry Demands

Empire State Development (ESD) announced today that it is opening the application process for Round 3 of the Western New 
York Workforce Development Challenge. The WNY Workforce Development Challenge (WDC), a Buffalo Billion initiative, 
ensures the region’s workforce pipeline is responding to industry demands by promoting and investing in scalable approaches 
to workforce training for underserved populations. This $10 million fund was announced by Governor Andrew M. Cuomo in 
2017.  In 2019, to further build on the program’s success, the Ralph C. Wilson, Jr. Foundation announced an additional $1.5 
million contribution, for a fund total of $11.5 million. 

Round 3 of the program is being opened up ahead of schedule to be responsive to the region’s unemployment rates in the 
wake of the COVID-19 pandemic and with an emphasis on job opportunities identified by Western New York’s target industry 
sectors.  In an effort to better streamline applications to the program goals, all applicants in the third round will be required to 
submit a brief Letter of Intent (LOI) by Friday, Dec. 18.  Applicants whose LOI meets program requirements will be invited to 
discuss their proposals and complete an application.   A virtual public information session, scheduled for Monday, Dec. 7, will 
provide full program details and industry needs for workers (RSVP to NYS-WNY-REDC@esd.ny.gov for a session link). For more 
information on the program, and to submit a LOI, click here. 

“The Western New York Workforce Development Challenge is more important than ever as we work to grow the region’s talent 
pool and help employers access the highly skilled labor needed to move the economy forward,” said Empire State Develop-
ment Acting Commissioner and President & CEO-designate Eric Gertler.

“The Workforce Development Challenge investments in education and training programs provide WNY residents the opportu-
nities to gain the skills they need to qualify for and succeed in high-quality jobs in growing industries – all of which align closely 
with the Foundation’s goals in WNY,” said Lavea Brachman, Vice President of Programs at the Ralph C. Wilson, Jr. Foundation.  
“The Foundation is excited to partner again with the State of New York in Round 3 of the WDC to promote innovative, employ-
er-led, and equitable workforce programs.”

The goals and principles on which the WDC was created remain especially critical as New York State builds back from the 
COVID-19 pandemic: providing opportunities for those with limited education and those who are underemployed; building 
the capacity of existing workforce trainers and the workforce ecosystem; providing training in key sectors to address looming 
retirement cliffs; and working with private companies to establish training, skills certifications and industry job ladders for new 
and existing workers.  In Round 3, ESD is particularly seeking applicants whose programs are responsive to workforce and 
unemployment needs as identified and exacerbated through the COVID-19 pandemic, including target industries and occu-
pations that have hundreds of unfilled entry-level jobs and harder-to-fill positions. The WDC program encourages projects that 
address new and existing training-industry gaps and strengthens the economy by equipping workers with skills and training for 
in-demand jobs in target industries. 

https://dd664a0d-cd60-4002-a4c9-3a31d834efa4.usrfiles.com/ugd/dd664a_0364b13ad381404296940d4adb048f1d.pdf
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NYS Department of Labor Weekly Unemployment Data

READ THE REPORT HERE

As of the week ending 11/28/2020 , there are 4,353,836   UI initial claims with 1,888,318 on Pandemic Unem-
ployment Assistance both are an increase from the last reporting we did on 11/21. All statewide industries experi-

enced an increase in initial claims for Unemployment Insurance over the past year. Learn more in the full report.

Technical Advisory #20-2 - Local 
Workforce Board Memorandum of 
Understanding

LWDBs must utilize the New York State Local Workforce Development Area Memorandum of Understanding Guidance and 
Template (two separate documents), available on the NYSDOL website, to implement the WIOA-required MOU.
The MOU requires the partners to review and agree to all elements of the MOU. To demonstrate this action, the MOU must 
be signed by all parties. This includes the Chief Elected Official(s) (CEOs), LWDB, required System partners, and additional 
partner(s), if approved by the CEO(s) and LWDB. The MOU constitutes the entire agreement between the parties.

LWDBs are required to follow the Guidance and Template documents to complete the MOU. The LWDB MOU must include 
the following:
• A description of the services to be provided through the System, including the manner in which these services will be 

coordinated and delivered;
• An estimated Applicable Career Services budget for providing System services;
• Methods for the referral of individuals between the One-Stop System Operator and System partners for appropriate 

services and activities;
• Methods to address the needs of workers and youth, and individuals with barriers to employment, including individuals 

with disabilities;
• The budget for the sharing of infrastructure costs of each Comprehensive, Affiliate, and Specialized Career Center in the 

LWDA;
• Identification of each co-located partner’s infrastructure cost share for each Comprehensive, Affiliate, and Specialized       

Center in the LWDA;
• Narrative detailing the cost sharing methodology(ies) used during partner negotiations; and
• Documentation demonstrating the collaboration used to reach consensus.

LWDBs must submit the completed and signed MOU by February 26, 2021 to LWDB@labor.ny.gov with the subject line 
“[LWDA Name] MOU.”

READ THE ADVISORY HERE

https://labor.ny.gov/stats/PDFs/Research-Notes-Initial-Claims-WE-11282020.pdf
https://labor.ny.gov/workforcenypartners/ta/TA20-2.pdf
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Employment and Training Administration Announcements 
Updated through November 23, 2020

GUIDANCE AND TRAININGS 

• Trade Adjustment Assistance (TAA) Final Rule: Work-Based Learning                                                    
Dec 10, 2020 • 1:00 - 2:30 PM ET

• Implementing Priority of Service Provisions for Most in Need Individuals in the WIOA Adult Program 
Dec 14, 2020 • 1:00 - 2:00 PM ET

• TAA Final Rule: Employment & Case Management Services Funds Flexibilities                                             
Dec 15, 2020 • 1:00 - 2:30 PM ET

• Eligible Training Provider (ETP) Series Part 2: Performance and New Website                                      
Dec 16, 2020 • 12:30 - 1:30 PM ET 

RESOURCES

• VIRTUAL CONFERENCE: AMERICAN ASSOCIATION OF COMMUNITY COLLEGES’ WORKFORCE 
DEVELOPMENT INSTITUTE   Join us virtually January 27-28, 2021 as we celebrate community colleges’ 
ability to adjust through adversity. WDI brings together community college workforce development leaders, 
industry, federal agencies, and foundations.

• BROOKINGS RELEASES FIVE-PART ONLINE REPORT ON BUILDING RESILIENT RURAL PLACES- The 
Brookings Institution has released a new online report, “Building Resilient Rural Places: Strategies from Local Leaders 
to Strengthen Rural Assets, Diversity, and Dynamism.” The research calls for understanding, sustaining, and investing 
in the hyperlocal strategies already working to bring growth and equity to increasingly diverse and dynamic rural 
areas. Using in-depth, on-the-ground research in three rural communities across the U.S., the report covers place-
based strategies as well as the policy and capacity-building supports needed to sustain and scale them in the 
years to come. The five sections focus on Main Streets, small businesses, the built environment, racial and economic 
inclusion, and community-led civic structures.

• NAVIGATING WITH THE STARS; REIMAGINING EQUITABLE PATHWAYS TO MOBILITY- The COVID-19 
crisis lays bare the deficiencies in our labor market. STARs comprise two thirds of our essential workforce and yet 
they continue to experience the decades-long trends in wage decline and limited upward mobility.  We must 
reimagine our approach to our workforce to achieve an equitable recovery.

https://www.workforcegps.org/events/2020/10/30/16/32/TAA-Final-Rule-Work-Based-Learning
https://www.workforcegps.org/events/2020/12/01/12/35/Implementing-Priority-of-Service-Provisions-for-Most-in-Need-Individuals-in-the-WIOA-Adult-Program
https://www.workforcegps.org/events/2020/10/30/16/50/TAA-Final-Rule-Employment-and-Case-Management-Services-Funds-Flexibilities
https://www.workforcegps.org/events/2020/11/19/14/49/Eligible-Training-Provider-ETP-Series-Part-2-Performance-and-New-Website
https://www.dol.gov/sites/dolgov/files/ETA/oflc/pdfs/DOL-Interim-Final-Rule-Strengthening-Wage-Protections-for-the-Temporary-and-Permanent-Employment-of-Certain-Aliens-in-the-United-States.pdf
https://web.cvent.com/event/8e993d18-333d-43cb-b43f-dd76543f3c4a/summary
https://web.cvent.com/event/8e993d18-333d-43cb-b43f-dd76543f3c4a/summary
https://www.brookings.edu/multi-chapter-report/building-resilient-rural-places-strategies-from-local-leaders-to-strengthen-rural-assets-diversity-and-dynamism/
https://opportunityatwork.org/navigating-stars-report/
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Name   Most Recent Employment  Source of Funding
Chris Lu,   FiscalNote    Volunteer
Team Lead
Jennifer  Abruzzo Communications Workers  Volunteer
   of America
Esmeralda Aguilar Sherman Dunn, P.C.   Volunteer
Mary Beech  Northeastern University   Volunteer
Patricia Bory  University of Maryland   Volunteer
Dora Chen  Service Employees   Volunteer
   International Union
Jessica Chu  Amalgamated Transit   Volunteer
   Union International 
Erika Dinkel-Smith Biden for President   Transition — PT Fund, Inc.
Michele Evermore National Employment Law Project  Volunteer
Jocelyn Frye  Center for American Progress  Volunteer
Tanya Goldman  Center for Law and Social Policy  Volunteer
Viv Graubard  New America    Volunteer
Deborah Greenfield Self-employed    Volunteer
Seth Harris  Self-employed    Volunteer
Micheal Hazard  United Association   Volunteer
Nadia Marin-Molina National Day Laborer   Volunteer
   Organizing Network (NDLON)
Patricia Moscoso State of California   Volunteer
Seema Nanda  Self-employed    Volunteer
Raj Nayak  Self-employed    Volunteer
Shaun O’Brien  American Federation of State,   Volunteer
   County and Municipal Employees
Josh Orton  United States Senate,    Transition — PT Fund, Inc.
   Office of Senator Bernie Sanders
Doug Parker  State of California,    Volunteer
   Department of Industrial Relations
Lynn Rhinehart  Self-employed    Volunteer
Ann Rosenthal  Self-employed    Volunteer
Robin Runge  The Solidarity Center   Volunteer
Eric Seleznow  Jobs for the Future, Inc.   Volunteer
Patricia Smith  National Employment Law Project  Volunteer
Jenny Yang  Urban Institute    Volunteer

President-Elect Biden Puts Department of Labor 
Transition Team in Place
Agency review teams are responsible for understanding the operations of each agency, 
ensuring a smooth transfer of power, and preparing for President-elect Biden and Vice 
President-elect Harris and their cabinet to hit the ground running on Day One. These teams 
are composed of highly experienced and talented professionals with deep backgrounds in 
crucial policy areas across the federal government. The teams have been crafted to ensure 
they not only reflect the values and priorities of the incoming administration, but reflect 
the diversity of perspectives crucial for addressing America’s most urgent and complex 
challenges.

-Full-Time Transition Employees: Individuals 
who are full-time paid Transition employees, 
funded by the Transition entity itself (PT Fund, 
Inc.). For these team members, their most re-
cent employer prior to joining the Transition is 
listed (for informational purposes only), and 
their source of funding is listed as “Transition 
— PT Fund, Inc.”

Department of Labor Team 
will be reviewing  the Equal 
Employment Opportunity 
Commission, the Federal 
Mine Safety and Health 
Review Commission, the 
Pension Benefit Guaranty 
Corporation, the Federal 
Labor Relations Authority, the 
National Mediation Board, 
the Federal Mediation and 
Conciliation Services, the 
Railroad Retirement Board, 
and the National Labor 
Relations Board.
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New York State Senate
Democrats: 43 
Republicans: 20 
New Members: 14  

New Democratic Members (7): 
District 25, Kings - Jabari Brisport 
District 38, Rockland & Westchester - 
Elijah Reichlin-Melnick 
District 46, Albany, Greene, 
Montgomery, Schenectady, and Ulster - 
Michelle Hinchey
District 50, Cayuga and Onondaga - 
John Mannion 
District 55, Monroe and Ontario –Samra 
Brouk 
District 56, Monroe - Jeremy Cooney 
District 60, Erie - Sean Ryan 

New Republican Members (7) : 
District 1, Suffolk - Anthony Palumbo
District 2, Suffolk - Mario Mattera
District 3, Suffolk - Alexis Weik
District 42, Delaware, Orange, Sullivan, 
and Ulster - Mike Martucci
District 45, Clinton, Essex, Franklin, St. 
Lawrence, Warren, and Washington - 
Dan Stec
District 51, Cayuga, Chenango, Cortland, 

Although election night feels like an ancient memory, back in early November many of the races impacting the New York State 
Legislature were too close to call as local Boards of Elections raced to tally the absentee votes. Some Republicans stepped 
out early declaring a major victory for the party, some outlets even declaring “The Republican Party is back from the dead”,  
However as the votes were counted, many of the races ultimately did not turn out in their favor.  This election was historic for 
many reasons, but here in New York for the first time since the late 1800’s Democrats secured a supermajority winning 43 
of 63 districts for the Senate across the state. Coupled with the Democrats long-time majority in the Assembly, negotiations 
at the Capitol will look different this year.  The supermajority means that Democrats now have 2/3 of votes, which translates 
to mean they will not need to rely on Republican support to overturn Governor Cuomo’s vetoes.  The far left spectrum of the 
party is lauding this as the opportunity to raise taxes on the rich and push through progressive reforms. Republicans are voicing 
concerns over “one party ruling” the legislature and the potential fight over redistricting in the coming years. The Governor, 
when asked about the potential challenges he is facing with a supermajority, did not echo others concerns instead responding 
to Spectrum News “The way the state government really works is through the budget,” he said. “All the main things are done 
though the budget, and supermajority or not doesn’t really make a difference… Senators are individuals, they’re not really a 
monolith or sheep, so I don’t think there’s ever been a situation where I’ve disagreed with every Senate Democrat.”

Below are the current results, we will continue to provide updates as we receive them.  There are a significant number of new 
Legislators joining the ranks in Albany this year, which means the workforce sector has some educating to do:

Delaware, Herkimer, Otsego, Schoharie, 
Tompkins and Ulster - Peter Oberacker 
District 61, Erie, Genesee, and Monroe - 
Ed Rath   

New York State Assembly
Democrats: 99
Republican: 32
Outstanding: 19
New Members: 30

New Democratic Members (19):
District 16, Nassau - Gina Silliti
District 31, Queens - Khaleel Anderson
District 34, Queens - Jessica Gonzalez-
Rojas
District 36, Queens - Zohran Kwame 
Mamdani
District 38, Queens - Jennifer Rajkumar
District 50, Kings - Emily Gallagher
District 51, Kings - Marcela Mitaynes
District 56, Kings - Stefani L. Zinerman
District 57, Kings - Phara Souffrant Forrest
District 79, Bronx - Chantel Jackson
District 84, Bronx –Amanda Septimo
District 85, Bronx - Kenneth Burgos
District 93, Westchester - Chis Burdick
District 125, Cortland & Tompkins - Anna 
Kelles

District 135, Monroe –Jen Lunsford
District 136, Monroe - Sarah Clark
District 137, Monroe - Demond Meeks
District 140, Erie & Niagara - William 
Conrad
District 149, Erie –Jonathan Rivera

New Republican Members (11):
District 2, Suffolk - Jodi A. Giglio
District 7, Suffolk - Jarett C. Gandolfo
District 9, Nassau & Suffolk - Michael 
Durso
District 12, Suffolk - Keith Brown
District 64, Richmond & Kings –Michael 
Tannousis
District 114, Essex, Saratoga, Warren, & 
Washington - Matthew J. Simpson
District 122, Broome, Chenagno, 
Delaware, and Otsego - Joe Angelino
District 97, Rockland –Michael Lawler
District 126, Cayuga, Chenango, 
Cortland, and Onondaga - John 
Lemondes, Jr.
District 131, Ontario & Seneca -Jeff L. 
Gallahan
District 134, Monroe -Josh Jensen

All Politics Are Local in Albany - Senate Dems take the 
Supermajority 
Melinda Mack, Executive Director, NYATEP
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Orville Abrahams
Deputy Commissioner for Workforce and Employment 
New York State Department of Labor

NYATEP is excited to welcome Deputy Commissioner Abrahams and welcome him to the workforce 
community.  We look forward to working closely with him and the NYSDOL team on New York’s economic 
recovery.

Orville Abrahams was appointed Deputy Commissioner for Workforce and Employment Solutions for the New 
York State Department of Labor (NYSDOL) in October.  In this role, Mr. Abrahams leads the NYSDOL Division 
of Employment and Workforce Solutions (DEWS).  DEWS provides policy leadership, program direction and 
administrative oversight for the integrated workforce investment system under the Workforce Investment and 
Opportunity Act (WIOA). The primary responsibility of DEWS is to lead the State’s Workforce Development System 
toward increasingly higher performance in the delivery of workforce services for its individuals and businesses.  
Mr. Abrahams has an extensive background in service leadership. Previously, he served as Director of Community 
Development for the Capital District YMCA, a region stretching from Washington County to Greene County which 
included New York’s Capital Region.  In the public sector, he served as a Housing Manager with the Albany Housing 
Authority and is a veteran of the US Army Reserve.  

During this challenging time when strife and opportunity are so closely aligned, Mr. Abrahams brings multisector 
experience to the Division. He seeks to foster innovation and urgency to bring the best out of his team and sees 
the present challenges as an opportunity to bring all statewide resources to bear.  He is excited to work with the 
Department of Labor’s workforce development partners around the state to bring world class service to job seekers 
and businesses in New York.
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“Thank God We Have This Support”: More 
New Yorkers Lining Up At City’s Food Banks 
This Year
BY CAROLINE LEWIS

Before COVID-19 hit New York City, Brooklynite Juana Garcia was employed as a house cleaner, and her husband and 
18-year-old son both had restaurant jobs. Then, the family Garcia worked for moved to the country, one of the restaurants 
closed, and the other laid people off because business was slow. Now, all three members of the Garcia household are 
unemployed.

Garcia, who moved to the U.S. from Mexico five years ago, says she and her family are looking for work. But in the meantime, 
she’s making weekly trips to the St. John’s Bread & Life food pantry near where she lives in Bed-Stuy.

“Thank God we have this support,” she said, standing outside St. John’s with her son and the two bags of groceries she’d just 
picked up Tuesday morning. “If this wasn’t here, I don’t know what would happen to us.”

At St. John’s, customers no longer make selections from a digital menu of food items and pick them up inside, as they did prior 
to the pandemic. For safety reasons, the pantry now distributes pre-packed produce, canned goods, juice, and other kitchen 
staples, giving away an average of 450 bags of food daily, in addition to meals from the soup kitchen.

There’s often a line stretching down the block, as there was Tuesday morning, says Sister Marie Sorenson, associate executive 
director of the hunger-focused nonprofit.

“Some people have been registered for our food pantry prior 
[to the pandemic],” she said, “but we also get a whole lot of 
new people each day.”

With the economic impact of COVID-19 ratcheting up 
food insecurity, the city’s food pantries and soup kitchens 
have seen 65% more people this year than they did 
last year, according to a new report from the group 
Hunger Free America. The city has estimated that some 2 
million New Yorkers went hungry this year because of the 
pandemic, about double the number of those experiencing 
hunger in 2019.

Food insecurity in New York was already on the rise in recent years, with the city’s pantries and soup kitchens seeing 10% more 
people in 2019 than 2018. But this year’s dramatic increase in demand for emergency food, along with shifts in how people 
can safely access food, has forced nonprofits and community groups addressing hunger to find ways to quickly scale up, forge 
new partnerships, and make major changes to their operations in order to meet people’s needs. Despite these efforts, some 
have still reported being unable to fully meet the demand in their communities.

READ THE ARTICLE HERE

https://gothamist.com/food/thank-god-we-have-support-more-new-yorkers-lining-citys-food-banks-year
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READ THE ARTICLE HERE

Finance Minister Chrystia Freeland announced Monday the first steps in a multi-year plan to build a Canada-wide child-care 
system to reduce costs for families and encourage more women with kids to join the workforce.

To pay for this proposed program — and to collect more revenue to cover a ballooning budget deficit — Freeland also un-
veiled the government’s plan to levy sales taxes on digital companies.

Freeland said the government will create a new federal secretariat on early learning and child care that will work with the 
provinces and territories to design a new national system modelled on the one already in place in Quebec, where parents have 
access to child-care services for less than $10 a day.

“Just as Saskatchewan once showed Canada the way on health care and British Columbia showed Canada the way on pric-
ing pollution, Quebec can show us the way on child care,” the fall economic statement reads.

The finance minister said the next federal budget — expected sometime in spring 2021 — will present a more concrete plan on 
how Ottawa will provide “affordable, accessible, inclusive and high-quality child care from coast to coast to coast.” The feder-
al government is committing $20 million now to begin the work of crafting its new “child care vision.”

The government says the need for such a national system is obvious now, given how the COVID-19 pandemic has demonstrat-
ed the precariousness of work for many women.
Government data show that more women than men have been forced to stay home from their jobs to care for their kids during 
this pandemic-induced recession, because of mounting child-care costs and a lack of available spaces.

“COVID-19 has caused a she-cession, rolling back many of the hard-won gains women have worked for over past decades,” 
the economic statement reads, using a term coined to describe the dramatic decline in the number working women this year.

“Canada cannot be competitive until all Canadian women have access to affordable child care.”

Ottawa signals plans to create Canada-wide child care system, 
collect digital sales taxes

Federal government to tax all digital products and services, including Netflix and Airbnb

John Paul Tasker · CBC News · Posted: Nov 30, 2020

https://www.cbc.ca/news/politics/economic-update-child-care-netflix-tax-1.5822327


DECEMBER 7, 2020 | ISSUE 25

NYATEP | P.O. BOX 648| ALBANY NY 12201 | NYATEP.ORG14

Federal Aid—Needed, But Unlikely to Solve New 
York State’s and New York City’s Fiscal Problems

A Look Back at Stimulus Funding During the Great 
Recession
December 1, 2020

Optimism about the prospects of federal aid for state and local governments has increased since the presidential election; how-
ever, New York State and City have budget gaps so wide and face risks so substantial that even with considerable additional 
federal aid the State and City still will have to implement significant actions to stabilize their finances in the long run. Together, 
State and City budget gaps total $73.3 billion over four years.  If federal aid ultimately relieves the same portion of these gaps 
as in the “Great Recession,” the State and City still will have to implement gap closing actions totaling $57 billion. Federal 
aid may well be greater this time, but is unlikely to solve the whole problem. State and City leaders should act with urgency to 
develop and implement credible fiscal stability plans.

New York State
During and following the Great Recession, the federal government provided New York State with approximately $13.3 billion 
in fiscal relief between fiscal years 2009 and 2012. Two-thirds of this was additional reimbursement for Medicaid that offset 
State spending. While substantial, federal aid only offset 28 percent of the $47 billion four-year projected cumulative budget 
gap.1 (See Table 1).

The most recent State financial plan projects a $60.1 billion four-year deficit. This includes approximately $10 billion already 
provided by the federal government, including $4 billion in fiscal relief (approximately $3 billion in enhanced Medicaid fund-
ing and $1 billion in education aid) and $6 billion to support the COVID-19 response, some of which provided fiscal relief as 
well. 

If federal aid provides a similar share of relief as in the Great Recession—which would total $18 billion—the State still would 
have to implement gap-closing measures totaling $46 billion over the four-year financial plan.2 While federal aid during this 
recession may be much higher than during the Great Recession, in part due to funding for disaster relief, the shortfall would still 
likely be significant. Furthermore, the MTA has great needs that will likely add to the State’s fiscal stress if the federal government 
does not provide it significant aid as well.

READ THE REPORT HERE

https://cbcny.org/research/federal-aid-needed-unlikely-solve-new-york-states-and-new-york-citys-fiscal-problems
https://cbcny.org/research/federal-aid-needed-unlikely-solve-new-york-states-and-new-york-citys-fiscal-problems
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Member Spotlight
Defining the new landscape of 
workforce development 

By Stacey Duncan
December 01, 2020 

At the end of the day, workforce development is truly about the people. As leaders in defining the new workforce landscape, 
The Agency and the Greater Binghamton Chamber of Commerce through the Leadership Alliance are striving to bolster the 
workforce while simultaneously fostering a sustainable quality of life for all Broome County residents. Post COVID-19 workforce 
strategies especially will need to be viewed through a community focused lens tackling external barriers to workforce access 
and ascension such as transportation, housing, and childcare.

Creation of a successful comprehensive workforce development plan must also be a joint effort. The Broome Tioga Talent Task 
Force, created in 2017, brings together leaders from key industries, educational institutions, non-profits, and economic develop-
ment organizations to tackle this issue of access within our community. 2020 saw the completion of the initial Strategic Work-
force Action Plan as well as the introduction of new challenges to workforce that COVID-19 restrictions bring. 

The first Broome County Workforce & Talent Attraction Strategic Action Plan covered the years 2017 through 2020 and was 
developed in response to two critical catalysts. The first was the introduction of over five hundred new jobs through the success-
ful bid on the new Dick’s Sporting Goods Warehouse in Kirkwood, NY, and the second was an amalgamation of anecdotal 
data seen across both The Agency’s and the Chamber’s networks that businesses needed help filling thousands of open posi-
tions with trained and skilled workers. 

Upon the completion of the initial four years of a long-term vision to develop and promote a vibrant, healthy, and sustainable 
workforce for Broome’s future, there were many successes to celebrate. The final Progress Report released September 2020 
features the work of key community partners such as SUNY Broome, Broome-Tioga Workforce, the Greater Binghamton Edu-
cation Outreach Program (GBEOP), the Tioga County Department of Economic Development and Planning, and more. 

The strategic priorities were simple yet effective, to address urgent and immediate vacancies in critical industries, to address 
these shortages over the next 1-3 years, and to create a comprehensive career pathway program for grades K-12. Collabo-
rative partnerships drove the success of several programs that satisfy these priorities, such as the cooperation between SUNY 
Broome and Broome-Tioga Workforce and their participating employers in the development of the Manufacturing Opportunity 
Impact Training program (OITP). The manufacturing branch of the OITP is the second of the series, following the initial ware-
house OITP, and both iterations of the program afford participants with both on-the-job training experience and a position upon 
completion of the course. 

Collaborative efforts on more community focused initiatives have proven successful, too. Tioga County’s recent Child Care sur-
vey, for example, garnered nearly 300 responses from families across the region thanks to the partnerships between the Tioga 
County Department of Economic Development, the County Department of Social Services, Family Enrichment Network, and the 
school districts. Surveys with genuine community input such as these steer the direction of workforce development efforts and 
help direct the creation of new partnerships for better solutions.

As we continue to face the COVID-19 pandemic, it is clear that now more than ever, regional partnerships are critical to suc-
cess. Collaboration between the diverse collection of business leaders, educators, non-profits that make up the Talent Task Force 
will help identify ongoing needs and concerns within the communities we aim to serve.

READ THE ARTICLE HERE

https://nyrej.com/defining-the-new-landscape-of-workforce-development-by-stacey-duncan
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The Holidays are here! When you inevitably use Amazon for those last minute gifts please use this link to gift 
NYATEP a little last minute gift as well! 

Start your shopping early by clicking this link smile.amazon.com/ch/22-3010593 and AmazonSmile will donate to 
New York Association of Training and Employment Professionals Inc, at no cost to you.

Remember to Support NYATEP throughout this Holiday Season! 

ICYMI: Episode 9 Getting Schooled on Youth Apprenticeship

Apprenticeship is all the rage, but it still isn’t catching on as the “new school” model to 
support young adults transition to careers. In honor of apprenticeship month - we’ll head 
back in time to a year ago to hear New York’s reflections on the German apprenticeship 
model.  We will hear directly from New York’s delegation: Dan Porter, CSS Workforce 
NY; Sylvie Nelson, North Country Workforce Board; Martha Ponge, MACNY; Jennifer 
McCullough, Griffiss Institute and Natalie Branosky, Tompkins WDB.

Then we’ll chat with with innovator Barbara Chang, Executive Director of CareerWiseNY  
to hear how they are taking on the “modern youth apprenticeship”.

LISTEN AND SUBSCRIBE ON ITUNES AND SPOTIFY TODAY!

WE MOVED! 
Our new mailing address:

P.O. Box 648
Albany, NY 12201

If you need a new W9 or other information from us please 
reach out to Molly- mtocin@nyatep.org

http://smile.amazon.com/ch/22-3010593

