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UPCOMING EVENTS

AUGUST

WIOA- BUSINESS
SERVCES WORKING
GROUP- AUGUST 4

Our NYS Congressional Delegation needs to urgently hear from you! Congress is in negotiations over
the Infrastructure Package which includes the $100B American Jobs Plan proposed by President
Biden to support the skills training needs of our nation. We have been informed that the funding
is in jeopardy and it is on the chopping block!! Without an infusion of federal funding hundreds of
thousands of New Yorkers will be left behind.
Contact your Congressional Representatives directly via phone/email. Find your local Congressional
Representatives HERE
Here are some potential talking points for your conversations:
*
*
*
*
*
*
*
*

There are many factors, including COVID-19, automation, and more driving a transformation in
the workforce
Investing through the local workforce development system allows for enhanced sector &
industry partnerships, leading to in-demand skills
Additional federal funding is critical now as the economy recovers so we have an available,
skilled workforce for employers
Low wage, low skill workers have been impacted the most during COVID-19 and are at the
greatest risk of being left behind
They need education and job training to re-connect to these industries
Many were dislocated from restaurants, retail, hospitality with a skill mismatch to other
industries like advanced manufacturing or healthcare
Federal investment in workforce development programs has been flat over the past decade or
more
Additional funding through the established local workforce system can help build scalable,
outcome focused programs

GOING TO WORK WITH A
RECORD - AUGUST 11
WIOA- LOCAL BOARDS,
MOUS, PERFORMANCE &
LOCAL PLAN WORKING
GROUP- AUGUST 11
WIOA- ONE STOP
OPPERATORS AND
CAREER SERVICES
WORKING GROUPAUGUST 18

SEPTEMBER

WORKING WITH
EMPLOYERS SEPTEMBER 8

OCTOBER

SERVING PEOPLE WITH
HIGHLY STIGMATIZED
CONVICTIONS OCTOBER 6
NYATEP FALL
CONFERENCE OCTOBER 27-28

NOVEMBER

PARTNERING WITH
PROBATION AND PAROLE NOVEMBER 10

THE NEW YORK ASSOCIATION OF TRAINING AND EMPLOYMENT PROFESSIONALS IS WORKING FOR YOU BY...

VOICE

Advocating for the
workforce field across
New York State.

KNOWLEDGE

Developing industry
leaders through technical
and professional
development.

PROGRESS

Innovating and pushing
the needle for progress
within workforce.

MEMBERSHIP

Convening workforce
professionals,
businesses and industry
experts for a better
tomorrow.

CONNECT WITH US
www.nyatep.org
P.O. Box 648
Albany, NY 12201
FOLLOW US:
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Join NYATEP’s Workforce Innovation and
Opportunity Act Reauthorization Working Groups

The purpose of these Working Groups is to bring together members from across New York to provide feedback on
WIOA implementation thus far, and to draft recommendations to share with Congressional members and USDOL.
Groups like the National Governors Association have already released their priorities, so it is critical that the local
workforce system also provides feedback early and often.
You do not need to attend every session, in fact we would prefer you and your colleagues sign up and attend the
sessions that are the most relevant to your day-to-day work. For example, if you work for the youth program and
very rarely work with the adult program, then please only attend the Youth session. The expectation is if you
attend, you will be fully engaged and participate with your thoughts and ideas.
The Working Groups are scheduled to meet on Wednesdays virtually for 1 hour from 12:00PM - 1:00PM. Each
session will provide a 15 minute overview on the topic and its implementation thus far in New York State, and the
remaining 45 minutes will be facilitated discussion.

Session date and topic:
◊ August 4 - Business Services
◊ August 11 - Local Boards (and staff), MOUs, Performance, & Local
Plan
◊ August 18 - One Stop Operators and Career Services
◊ September 15 - Youth
◊ September 22 - Training Services
◊ September 29 - Title II Adult Education & Literacy Services (in
partnership with NYACCE)

Register Here
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U.S. Secretary of Commerce Gina
Raimondo Announces $3 Billion
Investment in America’s Communities
Historic investment from President Biden’s American Rescue Plan represents
the largest economic development initiative in decades
July 22, 2021
WASHINGTON – Today, U.S. Secretary of Commerce Gina M. Raimondo announced
that the Department of Commerce’s Economic Development Administration (EDA)
will implement a series of programs, collectively called Investing in America’s
Communities, to equitably invest the $3 billion it received from President Biden’s
American Rescue Plan Act to help communities across the country build back
better. The EDA investment is the largest economic development initiative from the
Department of Commerce in decades.
Later today, Secretary Raimondo will address the White House Briefing Room to further lay out the Biden
Administration’s vision for how this historic investment will help every community not only rebuild their local
economy but also reimagine it for the future.
“President Biden’s American Rescue Plan delivered direct relief to the American people and was the first step to
energizing the American economy following the devastating impacts of the coronavirus pandemic,” said Secretary
Raimondo. “Now, its medium-term investments will allow communities around the country not only rebuild but
reimagine their economy for the future.”
“With an emphasis on equity, EDA’s investments made possible by the American Rescue Plan will directly benefit
communities that have been denied full access to economic prosperity and who have been disproportionately
impacted by the coronavirus pandemic,” Secretary Raimondo continued. “We will work with local communities
across the country on innovative new approaches to ensure that we can increase American competitiveness by
strengthening our workforce, businesses, and communities and build back better in regions across the country.”
Investing in America’s Communities, was launched today with six Notices of Funding Opportunity:
Build Back Better Regional Challenge ($1 billion)
Good Jobs Challenge ($500 million)
Economic Adjustment Assistance Challenge ($500 million)
Indigenous Communities Challenge ($100 million)
Travel, Tourism, and Outdoor Recreation Grants ($750 million)
Statewide Planning, Research, and Networks Grants ($90 million)
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FACT SHEET: How the Build Back Better
Framework Will Support Women’s Employment and
Strengthen Family Economic Security
Despite the progress our nation has made over the last four months, there remain two million fewer women in the
workforce than there were before the pandemic struck – taking a toll on our economy and on millions of families
across the country. Thirty years of progress in women’s labor force participation has been eroded; millions of women
are still struggling to return to the workforce. And while the pandemic has exacerbated this reality, many of the
challenges facing women aren’t new. Historically, women have typically held jobs with lower wages and fewer benefits
and protections. Women of color are even more likely to work in jobs that have lower wages and few benefits and
protections.
Our economic recovery depends on addressing longstanding discrimination and barriers that have hampered women—
including women of color—from fully participating in the labor force. One economist finds the President’s plan, and
especially its investments in the care economy, would increase labor force participation by almost a full percentage
point—with even greater gains for women—and boost the economy’s real GDP growth by 10 to 15 basis points in the
long-term. Increasing women’s labor force participation is also critical to supporting America’s working families,
including the over 4 in 10 mothers – disproportionately women of color – who are sole or primary breadwinners for
their families, contributing significantly to their families’ total earnings.
When women are better off, we’re all better off. The Build Back Better Agenda rests on our commitment to ensuring
every American is given a fair shot to get ahead in this country. It will strengthen our families, our communities, and
our nation by making bold and necessary investments in women’s employment and ensure a broad and deep recovery
– one on which the success of the entire U.S. economy rests. Our economy cannot reach its full potential when half of
the population is forced to leave their jobs, cut back on their hours, or unable to access good jobs. These issues are not
simply women’s issues. They are issues that affect all families, our economy’s stability and growth, and our nation’s
competitiveness.
Supporting Women’s Caregiving Needs
Too many American women struggle with the high costs of raising children, caring for a sick family member, providing
long-term care for people with disabilities or older adults, and addressing the myriad other caregiving challenges.
Although professional care is costly for families, caregivers themselves – disproportionately women of color – remain
some of the most underpaid workers in the country, often having to rely on public income supports to get by. And, many
American women fill the gap in professional caregiving options by providing unpaid care to their loved ones, often
causing them to reduce working hours, choose lower-paying jobs, or leave the labor force entirely.
In part due to the lack of family friendly policies, the United States has fallen behind its competitors in the share of
women in the labor force. The United States is one of the only countries in the world that does not guarantee paid leave
— 95 percent of the lowest wage workers, who tend to be predominately women and workers of color, lack any access
to paid family leave. Only 57 percent of children under six years old have parents who report there are good choices for
child care where they live. And, high costs and increasing shortages of care for disabled and elderly people leave many
to rely on unpaid caregiving – more than one in six adult women are unpaid eldercare providers. One study estimates
that women who leave the labor force early to care for elderly parents lose $330,000 [1] in lifetime wages and Social
Security benefits.

Read Report Here
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Governor Cuomo Announces Partnership With
Consortium For Worker Education To Provide 2,400
Jobs To Young Workers In New York City
Governor Andrew M. Cuomo, in conjunction with Brooklyn
Borough President Eric Adams, announced a partnership
with Consortium for Worker Education as part of the governor’s ongoing gun violence prevention strategy. CWE,
the workforce development arm of the NYC Central Labor
Council to provide new job training, training stipends, credentialing and placement in good-paying, long-term jobs
for 2,400 young people who are out of school and live in
the neighborhoods most impacted by gun violence.
“The best thing we can do to combat gun violence as a
state is provide at-risk youth with productive activities
to get them off the streets and equip them with life skills
they need,” Governor Cuomo said. “We are going to hire young people, train them, and give them jobs that set them up
for long-term success in their careers. These young people have entire futures ahead of them and we are going to show
them there is no limit to what they can be.”
Brooklyn Borough President Eric Adams said, “If you want to prevent a child from picking up a gun, give them a hammer, a spatula, a stethoscope. Providing employment opportunities is one of the best long-term strategies for upholding
public safety. By focusing on youth in gun violence hot spots, we can turn the tide of bloodshed in our Black and Brown
communities. I thank the Governor for hearing our call on making these critically needed investments, and I look forward to working with DOL and our community stakeholders to make these investments count.”
Priority for CWE programs will be given to those ages 18 to 24 who reside in New York City areas most impacted by
high levels of gun violence. Priority will also be given to those referred from interrupters and other anti-gun violence
advocacy groups and related referral organizations.
Targeted private sector employers and labor union apprenticeship programs on work-readiness training that will lead
to employment based on industry specific standards. Industries and occupations will include:
•
•
•
•
•
•
•
•
•
•

Truck, Bus and Automobile Mechanical Repair and Maintenance
Commercial Drivers Licenses
Construction Management
Culinary, Baking and Food Service
Health Care
Building Trades Apprenticeships
IT Software and Support
Cyber Security
Building Services
Hospitality and Tourism

Read Press Release Here
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Updated: Governor Cuomo Announces $16 Million
to Reduce Gun Violence in 20 Cities Across New
York State
Initiative Will Directly Assist 3,200 Youth in Capital Region, Central New York, Finger Lakes, Long Island, Mid-Hudson and Western New York
DOL Will Partner with Local Workforce Development Boards and Community Partners to Connect At-Risk Youth
with Good-Paying, Permanent Jobs
New, Additional $16 Million Investment Brings New York State’s Commitment to Reducing Gun Violence to $154.7
Million
Non-Profit Agencies Can Refer Individuals to This Program Here
Governor Andrew M. Cuomo today announced $16 million to fund workforce training and job placement programs in
20 cities most impacted by gun violence across New York State. This effort is another portion of the Governor’s first-inthe-nation gun violence disaster emergency and comprehensive strategy to build a safer New York. The initiative treats
gun violence as a public health crisis and includes short-term solutions as well as long-term strategies that focus on
community-based intervention and prevention strategies to break the cycle of violence. This builds on $12 million the
Governor announced on July 14 to provide 2,400 jobs to young workers in New York City. This new investment brings
New York State’s total commitment to reducing gun violence to $154.7 million.
“Gun violence is a public health crisis, in New York State and across the country, and we’re attacking it with the same
comprehensive, evidence-based approach we used to beat COVID. We know that simply telling kids to put the gun down
doesn’t work—we have to give them an alternative,” Governor Cuomo said. “This new funding, for job training and stable, good-paying career placement opportunities for our most vulnerable young people across New York State, does just
that. It’s an investment in our economy, in our recovery, and in our security. And it’s a beacon of hope for a generation
that too often feels bereft of it.”
Under this new initiative, the New York State Department of Labor will partner with local workforce development
boards in each area and their vast networks of community partners to provide job training, credentialing and career
placement services to ultimately connect at-risk youth to good-paying, permanent jobs. Unemployed, underemployed
and out-of-school youth age 18-24 in areas of cities impacted by gun violence will be eligible.
State Labor Commissioner Roberta Reardon said, “Our local workforce development boards are proven partners with
an extensive history of helping young people improve their lives through job training and placement. Governor Cuomo
is leading this charge through innovative short-term programs that dovetail to proven long-term solutions that will last
for generations.”

Read Press Release Here
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DiNapoli: Audit Finds State Falling Short in Helping
People with Disabilities Find Work
July 22, 2021

Some New Yorkers with disabilities are missing out on employment opportunities and other benefits because the state
Office of Mental Health (OMH) failed to include key features in its web-based advisement system, according to an audit
released today by State Comptroller Thomas P. DiNapoli.
“New Yorkers with disabilities suffer much higher rates of unemployment and poverty than the general public, and the
Office of Mental Health hasn’t done enough to fix those problems,” DiNapoli said. “While the state has made some efforts
to address these issues, much more can and should be done. I urge OMH to work with other state agencies and make
sure New Yorkers with disabilities have every chance possible to find fulfilling employment and the benefits they’re
entitled to.”
In 2018, there were approximately 1 million working-age adults with disabilities in New York. The employment rate of
working-age people with disabilities was about 33% compared to about 75% for people without disabilities. Census data
shows that New Yorkers with disabilities are more than twice as likely to live in poverty.
In June, DiNapoli’s office released an analysis finding that unemployment rates for New Yorkers who face challenges
due to a disability increased more quickly and have remained high during the COVID-19 pandemic. Between April 2020
and March 2021, unemployment rates for people with disabilities averaged 16.2%, an increase of 8.9% over the prior
year. The monthly average unemployment rate for all New Yorkers between April 2020 and March 2021 was 11.3%.
The New York State Employment First Commission, established by executive order and comprised of representatives
from several state agencies, issued a report in March 2015 with the goal of increasing the employment rate of people
with disabilities and decreasing their poverty rate. The report recommended improving online benefits advisement services to help those with disabilities make decisions about going to work.
DiNapoli’s auditors found that OMH, which designed and launched the web-based system, failed to fully address a range
of aspects of the commission report’s recommendations to inform people of their benefits and provide critical assistance.
They found OMH’s benefits advisement system, known as the Work Incentives Navigator and Reports (WINR) application, does not contain certain recommended components including an interactive benefits calculator, automated life
coaching communications, and information regarding benefits such as nutrition and housing assistance.

Read Findings Here
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The Future of Work Has Arrived, and It’s Messy

Covid-19 accelerated the transformation of work on Wall Street and across America. Employees are
happier; their bosses, not so much.
By BEN WHITE and ELEANOR MUELLER
07/15/2021

Sarah, a young analyst at one of the world’s biggest
investment banks, is back in her Lower Manhattan
office about three days a week now, mostly clocking the kind of long hours typically required of the
junior Wall Street set.
She’s got free breakfast in the morning, a comped
gym membership and can expense a car ride home
at night if she doesn’t feel like hopping on her
bike and pedaling back to Chelsea, all new perks
dangled by her bosses to lure employees back to
headquarters in the late Covid era.
But the tug of remote work remains.
During the pandemic year, Sarah (who asked not to use her real name so as not to upset her employer) had more
autonomy over her workday: She could log into her computer early, put in her hours, then duck out for a walk or dinner
before jumping back online later to finish up.
When in the office, Sarah says, bosses typically disdain anyone who says they will be “working from home.” Pre-Covid,
they considered that code for, “I won’t actually be doing anything.”
As a result, people stuck around late just to be seen by their managers. Covid changed all that. And Sarah doesn’t want
to revert to the way things were.
“I could see being in the office a few days a week, and they are doing whatever they can to get us back,” Sarah said in an
interview. “And some of my colleagues with kids and families really want to go back so they aren’t bothered all the time
at home. But I think for a lot of us, a hybrid model is what we want.”
Sarah’s experience is playing out across the white-collar working world as the biggest, fastest and most head-spinning
disruption in American working life in generations rambles toward some kind of return to normality. The trouble is that
almost no one — workers or bosses — has any real idea what normal means now.

Read Article Here
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NYATEP and NYSEDC will be partnering again for our 2021 Partners in Workforce and Economic Development
Fall Conference. Join this incredible virtual event on October 27th and 28th when we convene the best and the
brightest from across the Northeast and beyond around innovations for New York’s economic recovery!
CALL FOR PRESENTATIONS
Our audience wants to hear from you! Do you have a successful program or have a great idea for a workshop
session? CLICK HERE to fill out the following request form. All submissions are due no later than September 1,
2021.
REGISTER TODAY
Registration begins NOW! We thought we’d kick things off with a little fun. The first 50 guests to complete their
registration will be entered into a raffle to win a $100 gift card from Amazon! If you are a current NYATEP
member, please contact jloche@nyatep.org for your discount code.
CLICK HERE to register for the 2021 Partners for Workforce and Economic Development Fall Conference!
NEW SPONSORSHIP OPPORTUNITIES
If your organization is interested in partnering with us for this event, CLICK HERE. If your organization is planning
to register 5 or more, I encourage you to take advantage of our attendee packages!
Book early. Space is limited! Contact jloche@nyatep.org or 518-728-1147 with any questions.
Sponsored By:
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Voices from the Field - Workforce Responses to
COVID-19
The John J. Heldrich Center for Workforce Development at Rutgers University is working to gather information about
the experiences, questions and concerns of workforce development programs that have had to make transitions to
their operations as a result of the COVID-19 pandemic. The goal of this survey is to gain a better understanding of the
changes, challenges, and lessons learned for managers and front-line service delivery workers as they continue to
provide services to job seekers.
Please take a few minutes to let us know what’s on your mind. Your name and email address are optional and will NOT
be shared with anyone. Thank you for your input.

Complete survey Here

Upcoming Trainings:
Building Evaluation Capacity through Communities of Practice and Peer Learning Cohorts
Jul 28, 2021 • 3:00 - 4:00 PM ET
States are required to conduct and coordinate evaluations, and collaborate with Federal studies under the Workforce
Innovation and Opportunity Act of 2014 (WIOA). Over the last several years, efforts to help state workforce agencies
(SWAs) expand or build upon their evaluation activities include development of new tools and resources, as well as
hands-on technical assistance through the Evaluation Peer Learning Cohort (EvalPLC).
Credentials: What they are, where to find them, and what counts for performance
Jul 29, 2021 • 2:30 - 4:00 PM ET
Credentials play a key role in workforce development. For employers, credentials can assist in identifying qualified
workers, upskilling their current workforce, and competing in the marketplace. For job seekers, obtaining credentials
can improve employability and lead to career advancement and higher wages.

Register Here
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Participate in CAPE-Youth’s Research Study on
Professional Development
The Center for Advancing Policy on Employment for Youth (CAPE-Youth) is a U.S. Department of Labor, Office of
Disability Employment Policy (ODEP) funded national technical assistance center supporting the development,
implementation, and integration of effective evidence-based practices and policies aligned with improving transition
outcomes for youth and youth adults with disabilities.
This year, as part of the ongoing effort to strengthen and align professional development across the many systems
serving youth and young adults with disabilities, we are inviting your voluntary participation in CAPE-Youth’s research
study on Professional Development. The purpose of this study is to explore best practices, challenges, and strategies
for improving professional development efforts and the subsequent capacity of youth serving professionals including
supervisors, and frontline staff within the workforce system, education system and other systems supporting
transitioning youth and young adults with disabilities as in attaining their employment goals. Findings from a phase one
group concept mapping process will inform a second phase involving interviews to further identify gaps/barriers and
strategies for overcoming such barriers. Please take time to read the attached flyer and letter from ODEP regarding this
project.
If you choose to be a part of this study, you will be asked to participate in a 1 hour and 40 minute group concept
mapping (GCM) process. Some participants will also be invited to engage in discussions that will be 1 hour and 30
minutes long during dates in February-April 2022. Information from GCM will be private. While discussions will be audio
recorded and transcribed, all transcription records will be anonymized to maintain privacy. If you are interested in
participating, please click on this link https://cornell.qualtrics.com/jfe/form/SV_cZkCMPHJOCZkehv?Q_CHL=qr to visit
the site where you can sign up. Further, if you know of other colleagues who could contribute to this process or have
list-serves to assist with distribution and recruitment process, please feel free to share thisinfornation.
If you are interested in learning more about CAPE-Youth and Cornell University’s research initiatives to support youth
and young adults with disabilities transitioning to employment, please contact Kim Osmani (kosmani@cornell.edu)
or Wendy Quarles (wq45@cornell.edu). If you are interested in learning more about Cornell’s Yang-Tan Institute on
Employment and Disability and the overall efforts of CAPE-Youth, please contact Andrew Karhan (ak2589@cornell.edu).

Register Here
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Pushed to the Precipice
How Benefits Cliffs and Financial Gaps Undermine
The Saftey Net for New Yorkers
Millions of Americans strive every day
for financial stability but find that the
benefits system created to help sustain
their pursuit is actually stacked against
them. Our system of public benefits
has long had a defined purpose: to be a
safety net for individuals and families
who don’t earn enough to meet their
basic needs—and to be the bridge out
of poverty. But there is a wide gulf
between the intent and the adequacy
of the programs that help people living
in poverty secure necessities like food,
housing, healthcare, and childcare.
Nearly 1.5 million working households
in New York were unable to meet their
most basic needs in 2019. That’s about
20 percent of all households in the
state—a dismal accounting of American
income inequality made all too clear by
the simplest math: To make ends meet,
a single parent in the Bronx with a baby
and a preschooler needs to earn about
$95,000—three times the minimum wage
in New York City. And while a similar
family could
get by on much less in Syracuse, the
$58,000 a year they’d need is still double
the minimum wage in Onondaga County.
For millions of low-income families across the state and throughout the country, stagnating wages, compounded by
racial inequities and structural barriers to opportunity, create daunting obstacles to self-sufficiency. It makes the array
of federal benefits programs a critical part of their struggle to get ahead. But that safety net
is often flawed in ways that undermine its purpose—either by failing to provide recipients the level of assistance they
need or by cutting them off before they are well-positioned for sustained financial security.

Read Report Here
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Request for Proposal:
The Oswego County Workforce Development Board (WDB) Inc. of Oswego
County is soliciting proposals from eligible providers to serve as the OneStop Operator for the Oswego Workforce Development Area in accordance
with the federal Workforce Innovation and Opportunity Act (WIOA), which
was enacted on 7/22/2014 and became effective on 7/1/2015.
Click HERE for more information

Job Openings across the State:
National Skills Coalition
Open Position: Senior Government Affairs Manager
More Information Here

Tompkins Cortland Community College
Open Position: Comptroller
More Information Here

Tompkins Cortland Community College
Open Position: Director of Strategic Marketing
More Information Here
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