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VOICE 
Advocating for the 
workforce field across 
New York State.

PROGRESS 
Innovating and pushing 
the needle for progress 
within workforce.  

KNOWLEDGE
Developing industry 
leaders through technical 
and professional 
development. 
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MEMBERSHIP 
Convening workforce 
professionals, 
businesses and industry 
experts for a better 
tomorrow.

UPCOMING EVENTS 

CONNECT WITH US
www.nyatep.org
P.O. Box 648
Albany, NY 12201

THE NEW YORK ASSOCIATION OF TRAINING AND EMPLOYMENT PROFESSIONALS IS WORKING FOR YOU BY...

JANUARY

2021 CONGRESSIONAL 
VIRTUAL VISITS 
BY APPOINTMENT

FEBRUARY

JVS BOSTON PRESENTS: 
BUSINESS ENGAGEMENT 
IN AN ECONOMIC 
RECOVERY
FEBRUARY 24 & 25

MARCH

YOUTH PRACTITIONERS 
(VIRTUAL) LEARNING LAB
MARCH 30, 2021

APRIL

LGBTQI+ YOUTH 
AFFIRMING PRACTICES IN 
WORKFORCE
APRIL 6, 2021

NYATEP’s Executive Budget Summary
Last week, New York State Governor Andrew Cuomo 
presented his FY 2022 Executive Budget. After a year of 
severe loss and devastation, the Governor’s State of the 
State address this year focused on how New York will 
Reimagine, Rebuild, & Renew despite a looming $15B 
budget deficit. With a hopeful yet cautious expectation that 
the federal government will provide the necessary state aid, 
the Governor has laid out a plan that will include spending 
reductions and revenue generators for the state.  

We have been reading through the thousands of pages in the Budget Bills and Article VII language  to 
complete our members only annual budget analysis that tracks the State’s investment in workforce 
education, job training and employment services. As a reminder, although the Governor’s budget holds 
significant weight in the overall distribution of resources annually, workforce development has long 
been a sector that sees significant “legislative add backs” or member item funding to programs or 
specific agencies. These adds are the result of direct advocacy to legislators, and were close to around 
$50 million last year.

Highlights from the 2022 Executive Budget:• Facing a $15B deficit, workforce spending remained mainly flat across most funding streams with 
very few cuts • The funding that supports the Governor’s Workforce Development Initiative of $175 million appears 
to remain unchanged in the budget• Summer Youth Employment remained flat at $45 million• The Executive Budget enacts a COVID-19 Recovery Workforce Initiative, which invests $50 million 
for training in high-growth industries, employer-driven training for low-income workers, and 
funding for small businesses to re-train and hire furloughed, laid-off, or new employees

If you are interested in the full summary, please reachout to a NYATEP staff! 

FOLLOW US:            

https://dd664a0d-cd60-4002-a4c9-3a31d834efa4.usrfiles.com/ugd/dd664a_3002cc6081bf4633bbea7b385780a45a.pdf
http://www.facebook.com/nyatep
http://www.twitter.com/nyatep
http://www.instagram.com/levelupNY
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Governor Cuomo Announces Hydrogen Fuel 
Cell Energy Provider Plug Power To Build New 
Innovation Center in Monroe County

$125 Million Project Will Create Almost 380 New Jobs; Company Will Build State-of-the-Art 

Facility in the Town of Henrietta Due to State Support

NYS Investment Complements “Finger Lakes Forward” - The Region’s Comprehensive Strategy 

to Revitalize Communities and Grow the Economy

Governor Andrew M. Cuomo today announced that leading alternative energy technology provider Plug Power Inc. will 
establish a $125 million Innovation Center in New York State creating 377 new jobs. The center, located in the Town 
of Henrietta, Monroe County, will be the first world’s first Gigafactory for Proton Exchange Membrane technology. The 
company will use this facility to manufacture hydrogen fuel cell stacks and electrolyzers. The fuel cell stacks are used in 
its ProGen hydrogen fuel cell engines, which are used to power a variety of electric vehicles including material handling 
equipment, on-road commercial fleet vehicles, and drones.  The electrolyzers are utilized in the generation of green 
hydrogen from renewable electricity.  Renovation work on the facility located, at 1025 John Street, will begin in the first 
quarter of 2021 with manufacturing expected to begin in mid-2021.The company’s decision to expand operations and 
continued investment and job creation in New York is supported by Empire State Development, which is providing $13 
million in Excelsior Tax Credits for this major project. Monroe County, Rochester Gas and Electric and Greater Rochester 
Enterprise are also assisting with the project.

“For years, Plug Power has been a critical partner in helping move both the state and nation towards a cleaner, greener 
future, as well as in helping strengthen local economies and create jobs,” Governor Cuomo said. “The company’s 
continued investment and expansion in the Finger Lakes region is truly a testament to their commitment to this effort. 
This state-of-the-art Innovation Center will not only further establish New York a center for green energy excellence and 
create hundreds of jobs, but also play a key role in helping reach the goals set forth in our nation-leading climate and 
clean energy agenda.”

Lieutenant Governor Kathy Hochul said,”This new innovation center in Monroe County is a testament to Plug Power’s 
commitment and success in New York State. The investment will create about 380 new jobs in the area and continue to 
advance the high-tech industry in the Finger Lakes region and across the state. New York is proud to support energy 
companies like Plug Power that are building on our efforts to increase renewable energy and help to build back better, 
cleaner and greener to strengthen the economy, combat climate change, and create new opportunities.”

In addition to today’s announcement, Plug Power in 2019 announced plans to expand its presence in New York state, 
investing $3.7 million to establish a Membrane Electrode Assemblies facility in Rochester’s Eastman Business Park, 
creating more than 80 new jobs. The company had also previously announced an expansion plan in the Capital Region 
committing to investing nearly $6.5 million to create more than 180 jobs statewide.

Read Article Here 

https://www.governor.ny.gov/news/governor-cuomo-announces-hydrogen-fuel-cell-energy-provider-plug-power-build-new-innovation
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New Plan Will Ensure Unemployed New 
Yorkers Who Accept Part-Time Work 
Are Not Penalized While Providing 
Flexibility as Businesses Build Back 
Better
 
Partial Unemployment Benefits Will 
Now Be Based on Actual Hours Worked, 
Rather Than Days Worked

Since March 2020, New York State 
has Distributed Over $62 Billion in 
Unemployment Benefits to 4 Million New 
Yorkers - More Than 29 Typical Years’ 
Worth
 
Partial Unemployment Insurance 
Changes in Effect for Work Starting 
Monday, January 18, 2021 - Which 
Unemployed New Yorkers will Certify 
for Starting Sunday, January 24, 2021

GOVERNOR CUOMO ANNOUNCES 
PROPOSAL TO BOOST PARTIAL 
UNEMPLOYMENT BENEFITS AS 
PART OF THE 2021 STATE OF THE 
STATE

Governor Andrew M. Cuomo today 
announced a proposal to boost partial 
Unemployment Insurance benefits 
to New Yorkers who return to work 
part-time as part of the 2021 State 
of the State. The plan will ensure 
unemployed New Yorkers who accept 
part-time work are not penalized by 
basing their partial unemployment 
benefits on the hours they actually 
work, rather than the number of 
days they work in a given week. This 
change will inject more money into 
New York’s economy while helping 
businesses fill part-time positions.

Legislation to be submitted with the 
Executive Budget will permanently 
enact a Partial UI program to 
incentivize unemployed New Yorkers 
to assume a part-time job as they 

search for full-time work, with a 
revised calculation made possible 
by technological improvements 
currently underway.

Since the start of the COVID 
pandemic in March 2020, New York 
State has distributed over $62 billion 
in unemployment benefits to 4 million 
New Yorkers - representing over 29 
typical years’ worth of benefits paid 
in just ten months. This includes 
over $1 billion paid during the week 
of January 4, 2021 to New Yorkers 
through newly-extended federal 
unemployment programs, which New 
York implemented weeks ahead of 
most other states.

Read Article Here 

As of the week ending 1/16/2021 , there are 4,757,165 UI initial claims with 2,086,291 on Pandemic Unemployment 
Assistance both are an increase from the last reporting we did in December. All statewide industries experienced an increase in 
initial claims for Unemployment Insurance over the past year. 

NYS Department of Labor Weekly Unemployment Data

Read the Full Report Here 

https://www.governor.ny.gov/news/governor-cuomo-announces-proposal-boost-partial-unemployment-benefits-part-2021-state-state
https://labor.ny.gov/stats/PDFs/Research-Notes-Initial-Claims-WE-01162021.pdf
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Read the Article Here 

A $750,000 U.S. Department of Education challenge to 
advance pre-apprenticeships
Design adult education programs that better prepare 
learners for apprenticeships and beyond.

The U.S. Department of Education announced 95 finalists in the Rethink Adult Ed Challenge, a 
$750,000 competition to advance pre-apprenticeships. The adult education providers are invited 
to join Stage 2 and compete for $750,000 in prizes. The finalists hail from 32 states and two 
territories, and include higher education institutions, local educational agencies, community and 
faith-based organizations, and correctional facilities.

Although apprenticeships serve as a pathway into careers across industries, many adult learners 
face barriers to accessing them. Pre-apprenticeships break down these barriers by equipping 
adult learners with the knowledge and skills they need to enter and succeed in apprenticeships — 
which can expand access to rewarding careers across the United States.

New York State Finalists include: 

• Capital Region BOCES
• LaGuardia Community College
• Lehman College Adult Learning 

Center, CUNY
• Questar IIII BOCES

https://www.rethinkadulted.com/challenge-finalists-announced/
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Karen Springmeier, NYATEP Board Past-President, and Fingers 
Lakes Workforce Invest Board Executive Director to Retire after 

over 40 years Championing Workforce Development
NYATEP would like to highlight one of the great champions of workforce development and 
celebrate her upcoming retirement.  Karen Springmeier, the NYATEP Board Past-President 
and Finger Lakes Workforce Investment Board Executive Director, will be retiring after 
over 43 years of advancing job training programming, leading the charge that workforce 
development is the foundation of our local communities, and changing people’s lives for the 
better.  

Karen started in the field with the Ontario County Department of Employment & Training and 
has been Executive Director of the Finger Lakes Workforce Investment Board since 2003.  
Under Karen’s direction, the Finger Lakes region became widely known as the leader in 
sector-based workforce development.  She is widely known as the “mother” of Finger Lakes 
Advanced Manufacturer’s Enterprise (FAME) and the Healthcare Alliance of the Finger Lakes.  
With all of this, Karen spearheaded the first regional hands-on career event for students in 
advanced manu facturing.

Immensely respected in the business community, Karen is known as a regional catalyst – 
always taking ideas from business and industry to the next level.  Businesses in the Finger 
Lakes region share her vision of true partnership, as quoted by several business leaders in 
2019 when Karen was awarded the NYATEP Statewide Leadership Award. “Karen sees value 

in people and works to build networks of colleagues that turn into networks of peers and friends” and “She approaches her work 
with her core values, deeply dedicated to her family and friends, but also to her work.  Her passion for the relationships she builds 
and deep care for the people around her shows.” 

Karen has served on the NYATEP Board for over 25 years, including two terms as President.  NYATEP has grown to the 
organization that it is today under Karen’s past Board leadership.  “When I started in the field as a naïve Workforce Board Director, 
Karen was quick to come to my rescue, always being generous with her knowledge and ready to help when I needed it,” states 
Melinda Mack, Executive Director of NYATEP.  “As my Board Chair, her grace, compassion, creativity, and willingness to roll up her 
sleeves allowed us to take the steps needed to make NYATEP what it is today.”

Over the years, Karen has navigated and mentored all of us through this important work.  As many of our careers started in this 
field, Karen set the gold standard and was the “go-to” person to speak with in learning, as many colleagues state: “…when I first 
started…I met with Karen in Geneva for several hours as she gave me a very thorough set of information that I use each and every 
day I do this job.” and “Karen’s generosity - no matter who it is with – show she is always willing to share her experience and 
knowledge.  She always remembers your problems & concerns, and workforce development is a better system for her efforts on 
our behalf.”

Thank you, Karen, for your leadership, vision, dedication, energy, and strength.  Your devotion to the workforce development field 
will be difficult to match, but we are all better professionals and human beings because of you in our lives! 

          ~ Brian Williams, NYATEP Board President
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Karen Springmeier, NYATEP Board Past-President, and Fingers 
Lakes Workforce Invest Board Executive Director to Retire after 

over 40 years Championing Workforce Development

Getting the Record Straight: 
A Guide to Navigating 
Background Checks

Nationally, about 94% of employers and about 90% of 
landlords use background checks to evaluate prospec-
tive employees and tenants. The internet allows instant 
access to millions of databases containing conviction 
record information, making it easy for companies to get 
into the business of background checks.

This guide is designed to help people with conviction re-
cords navigate the individual, institutional, and systemic 
barriers erected by background checks. It is common 
for people to feel nervous or stigmatized when going 
through a background check. Preparing in advance can 
help the experience become less intimidating. 

This guide will help readers:

1. Understand what is on their record
2. Prepare for a background check
3. Know their rights
4. Be ready to respond to questions about your record
5. Be equipped to talk compellingly about themselves and their history

Please note: The guidance about city and state laws are specific to New York and may not be true 
elsewhere. However, anyone can use the general tips and guidance.

Read the full guide here

https://justiceandopportunity.org/research/getting-the-record-straight-a-guide-to-navigating-background-checks/


 Issue 2 | January 25, 2021

8

February - Wed 24 and Thurs 25

2021
BUSINESS ENGAGEMENT

IN AN ECONOMIC RECOVERY

Level Up Presents
JVS Boston 
Business Engagement in an 
Economic Recovery
FEBRUARY 24TH & 25TH, 2021
1:00PM - 3:00PM EST EACH DAY
COST: $225.00

About the training
Level Up is excited to announce a partnership with 
JVS Boston to offer Business Engagement in an 
Economic Recovery, an intermediate-level, employer 
development training. This 4-hour virtual workshop 
held over two days will elevate your business services 
teams with best practice learning and interactive, 
skill-building exercises.

Cost: $225.00

Registration is now open and slots are limited. 
Sign up today!

REGISTER HERE

Feedback from our last JVS Boston 
Level Up training session:

100% of attendees said it will help them 
serve businesses place job seekers!

• Set clear goals to improve employer 
engagement

• Develop steps to create a nurturing business 
partnership

• Improve relationships and communication 
across departments for a cohesive approach 
to business engagement

IN THIS TRAINING YOU WILL LEARN HOW TO:

100% of attendees rated the training as 
very good or excellent!

https://www.nyatep.org/levelup-ny
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We are excited to announce that NYATEP’s 2021 Youth Practitioner’s Learning Lab will be held virtually on March 30th.  
This annual event convenes the best and the brightest from across the Northeast to tackle the issues facing young 
adults as they prepare for and enter jobs. Last year was a huge success, and we need your help to knock it out of the 
park again this year.

Since the event is one-day, the “virtual workshop” space is extremely limited.  This is where you come in!  To meet the 
needs of our audience we are soliciting your ideas and innovations that have transformed how you deliver services 
during COVID-19 to support youth in both a virtual and an in person climate.  Specifically, we are looking for innovation 
in:

• Youth Engagement
• Youth Work Experience
• Summer Youth Employment
• Employer Partnerships

If you or your colleagues have a great idea to share on any of these topics and would like to present at our annual 
conference, we invite you to submit your proposal to us!

Proposals are extended to Friday,February 5, 2021

We look forward to collaborating with you. We can’t wait to hear your ideas!

Registration is Open!

Submit Proposal Here

This one of a kind training session will teach you how to build cultural competency in serving lesbian, gay, bisexual, 
transgender, queer, questioning, and other gender and sexual minority(LGBTQI+) youth, and supporting their success in 
the workforce.

This is a separate session from the Youth Practitioners Learning Lab but is available at a discount when you register for 
both at once. Use the link above to sign up today!

https://www.nyatep.org/levelup-ny
https://www.surveymonkey.com/r/WWK5D82
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Training Scan pushed 
by NYATEP

As you are likely all too aware, the 
COVID-19 pandemic continues to 
change the landscape of available 
labor, funding resources, and 
training opportunities across the 
state. 

NYATEP is conducting a point-in-
time, comprehensive Statewide 
survey on the total availability of 
training programs related to these 
four industries:

1. IT

2. Healthcare

3. Advanced Manufacturing 

4. Construction

If your organization either runs a 
specific program OR funds a training 
program in one of these industries I 
am hopeful that you will be able to 
contribute your own knowledge to 
this scan of available training.

We are administering this survey 
in order to better understand the 
state of training for these industry 
areas, and to be able to advocate 
for funding to scale programs as the 
State of New York looks to ramp up 
the post-pandemic economy. 

Trainings: 
CareerOneStop: Providing Virtual Services to Find Immediate Employment and 
Apply for Unemployment
Jan 28, 2021 • 12:00 - 1:30 PM ET

Using CareerOneStop to Provide Virtual Job Search Services to Help New 
College Graduates
Feb 04, 2021 • 12:00 - 1:30 PM ET

Using CareerOneStop to Provide Virtual Services to Change Occupations or 
Industries
Feb 11, 2021 • 12:00 - 1:30 PM ET

Register Here 

Find Scan Here 

MEET THE TRAINER: Andrea Bowen
Bowen Public Affairs Consulting was started by activist 
Andrea (Andy) Bowen in late 2017, with the aim of 
providing government policy/budget expertise and 
advocacy for nonprofits and government, all with the 
broader goal of furthering economic justice. 
As a transgender woman, Andy has taken on the cause 
of justice for the community, successfully advocating 
for transgender peoples’ improved access to corrected 

identity documents, health care coverage, school facilities, and homeless shelters. 
Andy was the Executive Director of Garden State Equality, New Jersey’s LGBTQ 
civil rights organization, broadening the organization’s advocacy into economic 
justice work, and maintained the organization’s financial stability in the wake of 
the marriage equality victory. 
Andy has extensive experience in lobbying, policy analysis, and civil rights 
advocacy. She has successfully advocated for transgender, gender non-
conforming, lesbian, gay, bisexual, queer, questioning, and intersex peoples’ 
improved access to corrected identity documents, health care coverage and 
access, school facilities, housing, workforce programming, and immigration legal 
support.
In this session, attendees will work with the facilitator to co-create knowledge 
about the LGBTQI+ community, and share best practices for ensuring workforce 
programs are affirming for LGBTQI+ people. This will include discussions of 
pronoun use, hiring LGBTQI+ staff, making LGBTQI+-specific programming, 
preparing youth for self-advocacy, and screening employers for affirming 
practices.

Register Here 

https://www.workforcegps.org/events
https://www.surveymonkey.com/r/NLQTTGT
https://events.r20.constantcontact.com/register/eventReg?oeidk=a07ehiptpuxacd63fd2&oseq=&c=&ch=
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Decades ago Peter Pecor’s father 
had a close friend and a relative 
who were involved in the union 
movement, one with the clothing 
union and the other with the 
Teamsters.

“We used to get together at family 
outings, and it used to be fun to listen 
to them talking about what’s going 
on in contracts and things of this 
nature,” he says.

It was these conversations that 
eventually led Pecor, 68, to a 
position as the executive director 
of RochesterWorks Inc., Monroe 
County’s largest employment and 
training initiative, largely funded by 
the state Department of Labor.

RochesterWorks employs 62 people 
and has three offices, on Goodman 
Street, Waring Road and St. Paul 
Street. It has an annual budget of 
some $8 million.

After graduating from McQuaid Jesuit 
High School in 1964, Pecor attended 
Le Moyne College in Syracuse to 
pursue the interest instilled in him by 
his family’s participation in the labor 
movement and earned his bachelor’s 
degree in science and industrial labor 
relations.

“My senior year at Le Moyne, one of 
our projects in the last semester was 
helping Onondaga County negotiate 
their first contract under the 

Public Employee Relations Board,” 
Pecor says. “At that time there 
was no legislation covering public 
employees.

“That was the first contract in New 
York State for the public employees. 
We were the gophers, the research 
people. It was interesting. I found it 
all interesting, but of course when I 
got out of school there weren’t any 
jobs available in industrial labor 
relations as such.”

After graduating from college in 
1968, Pecor went into the commercial 
banking business. He spent almost 
30 years there. At the same time he 
was involved in local politics, which 
is where he pursued putting his labor 
education to use.

“I started out in my town on the 
zoning board, planning board and 
became a town board member,” 
Pecor says. “I was a county legislator. 
Then got involved in the state in the 
Department of Labor, and here I am.”

He was a member of the Monroe 
County Legislature from 1991 to 
2000.

Labor field
While with the state Department 
of Labor, Pecor served as regional 
administrator from 2000 to 2008. He 
oversaw employment programs and 
labor exchange relations for the nine-
county Finger Lakes region, including 
12 offices and 130 employees.

Celebrating our friend Peter Pecor
The article below truly captures who Pete was 

to those who knew him well.

Employing a longtime interest
By: Lisa Maria Rickman September 25, 2015

 View the Obituary Here 

Read Article Here

Peter C. Pecor was born on February 15th, 
1947 in Rochester, NY and passed away 
peacefully on January 12th, 2021 at the age 
of 73.

Peter is survived by his high school sweet-
heart and loving wife of 52 years, Carole 
(Fazio) Pecor of Penfield, NY, his two chil-
dren, Michelle (William) Schrouder and Scott 
(Karrey) Pecore and four grandchildren; 
Hannah and Hadley Schrouder of Penfield, NY 
and Carson and Harris Pecore of Tampa, FL. 
He also leaves behind many close friends and 
family. Peter is predeceased by his parents, 
Patrick and Lucille (Privitera) Pecor and in-
laws Joseph and Carrie Fazio.

Peter was a pillar of his community within 
his hometown of Irondequoit and through-
out Monroe County. He was as a role model 
for countless business colleagues and took 
unprecedented pride in living and working in 
the greater Rochester, NY area.

https://diernafuneralhome.com/tribute/details/540/Peter-Pecor/obituary.html#tribute-start
https://rbj.net/2015/09/25/employing-a-longtime-interest/
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What’s the Buzz

NYATEP is selling Ad Space in the 

Workforce Buzz! Interested in promoting 

your organization or brand? Contact Molly 

Tocin- mtocin@nyatep.org

For those of you who did not know, 
Melinda underwent surgery on Friday 
for a brain tumor. The surgery “went 
perfectly” and she is recoverying 
at home with her family! Melinda’s 
strength and persiverance is abundant 
and she truly values and appreciates 
your support during this time! 

If you are interested in sending a get 
well card to Melinda Mack please send 
them to our P.O. Box 648, Albany, NY 
12201. 

Our Staff member, Molly Tocin, will 
deliver the cards to her home. 

Update on our 
Executive Director, 
Melinda Mack! 


