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In 2019, the United States economic landscape was the strongest it had been in decades. 

Unemployment was at an all-time low of 4% and manufacturers were desperate to find employees to 

refill the so-called “silver tsunami” or the issue of long-term manufacturing workers who were retiring in 

droves, taking their institutional knowledge and specific skill sets right along with them. A 

manufacturing company in the Mohawk Valley stated, “if someone showed up on Monday, they would 

have a job. The problem is I can’t get anyone to show up!” Companies in highly skilled, competitive 

industries desperate for workers were forced to turn to alternative models for hiring.  

Apprenticeship became the answer. This tried and true workforce training model combines paid on-the-

job learning and formal classroom or online instruction to skill up a worker to master the knowledge, 

and competencies needed for career success. Manufacturers began looking at potential workers who 

could start, without the necessary education and skills, but were interested in an earn as you learn 

opportunity. With support from the State University of New York (SUNY) as robust providers of Related 

Instruction, Apprenticeship began to boom. Individuals received full-time jobs, SUNY credentials, and 

had a solid future in hand. Take Marlin Walker for example, a Registered Apprentice at Nordon Plastics 

in Rochester, NY who credits this very opportunity as the one he needed to earn money and learn the 

skills needed in Mold Making all while accomplishing courses towards an Associate Degree at SUNY 

Monroe Community College for free. 

Apprenticeship also began to grow in other non-traditional areas. Healthcare and Information 

Technology sectors are examples that embraced the apprenticeship approach. However, when the 

Covid-19 pandemic hit, everything changed. The New York State economy shut down. People lost jobs, 

colleges went remote, and manufacturing was under new limited working protocols. Despite this, 

production in New York picked up in other ways. The manufacturing of PPE and masks was crucial to 

meet the population needs during the pandemic. 

In Spring 2021, with the rollout of an aggressive vaccination plan, New York State’s economy is 

beginning to hit a new stride. Once again, companies are turning to apprenticeship as the answer. 

However, this time it’s for a different reason. One company during a recent industry roundtable 

commented that there is more work than ever and not enough people to fill the pipeline. The work is 

now catching up as the economy starts back up and the need for recruiting people who want to be 

trained is now. Apprenticeship, the proven model that has demonstrated long-term success for 

employers can be the answer. With grant funding through NYS Department of Labor, SUNY, the US 

Department of Labor and Herkimer-Madison-Oneida Working Solutions available to offset costs for 

employers in hiring and training, there is no better time than now to get involved with Apprenticeship 

Programs at SUNY. Eugene Scalia, long-term Secretary of Labor once stated, “If you’re running a 

business and in need of more skilled workers and not considering apprenticeship, then you’re behind 

the curve.”  



Ways to get involved with Apprenticeship Programs at SUNY: 

Unique On-The-Job Training Opportunity for Local Workforce Development Boards in NYS: 

•  Promote to employers with 50 or less employees who are eligible for 50% salary 

reimbursement at $25/hour for maximum of 6 months  

• Local WDB OJT policies in effect 
 

SUNY Community Colleges: 
• Work with colleges who have tuition assistance available up to $5,000 per apprentice available 

through Apprenticeship Programs at SUNY 
• Develop and coordinate pre-apprentice trainings with funds available up to $500 per participant 

 

Hold Regularly Scheduled Meeting with Local Workforce, Education and Economic Development 
Partners: 

• Discuss training opportunities 

• Brainstorm companies that can benefit 

• Set joint goals 
 

One Stop Center Operators: 

• Refer individuals to apprenticeship programs (include in literature, marketing/outreach, etc.) 

• Coordinate outreach efforts with SUNY community colleges (i.e., career fairs, lunch meetings, 
etc.) 

• Add an apprenticeship page to local One Stop Center’s website 
 

WIOA Business Development Staff: 

• Include apprenticeship benefits and opportunities in local business development outreach 
 
SUNY Community Colleges: 

• Conduct business outreach to promote apprenticeship opportunities 

• Offer apprenticeship training 
 
MACNY Alliance Partners: 

• Conduct business outreach to promote apprenticeship opportunities 

• Connect MACNY Alliance Partners to prospective employers interested in starting 
apprenticeship programs  

 
State and Local Leaders: 

• Promote apprenticeship opportunities  

• Encourage partnerships with local economic development and workforce entities 
 

 

Contact:  apprenticeship@suny.edu or visit the website www.suny.edu/apprenticeship for more 

information! 
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