
Find us here: 

2019-2020 NYS Workforce Policy
and Advocacy Academy Meets
with 21 Legislators in Albany
 
In Nearly Every U.S. Metro Area,
New Data Show Opportunity Lags
For Kids Of Color
 
2020 NYATEP Youth Academy Call
For Presentations Now Open
 
WNY Workforce Development
Challenge
 
 
 
Dutchess County community
programs receive $1.3 million in
funding
 
Poloncarz Appoints Szymanski Erie
County Director of Workforce
Development
 
 
 
She connects with people
 
GST Boces graduates record
number of students from AMP
program
 
To keep youth out of jail, nonprofit
turns to Navy Yard’s workforce
veteran
 
Herkimer County Employment &
Training Out of School Youth
Program Success Story
 
 
 
 
NYATEP Youth Academy 
March 30-April 1, 2020
 

The NYS Workforce Policy and Advocacy Academy 2019-2020 class
participated in 21 legislative visits, as part of their experiential learning on
conducting effective advocacy for workforce development and following
their in-depth session on New York State policy & politics.  
 
In addition to meetings with key leadership from the Senate and Assembly,
the class of upstate and downstate workforce leaders met with legislators to
share why workforce  development is critical to local economic
development, and the importance of investing in skill development.  
 
The 2019 - 2020 class will graduate on January 28th at the 2020 Advocates
Town Hall in New York City. 
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In Nearly Every U.S. Metro Area, New Data
Show Opportunity Lags For Kids Of Color

Read the complete article HERE

When it comes to children's prospects in life, the neighborhoods where they grow up
matter a lot. Schools, safety, access to healthy food, places to play are all things that help to
shape their futures.
 
Now, new data from the Institute for Child, Youth and Family Policy at Brandeis University
reveal a sharp racial divide in access to such opportunities in almost every major
metropolitan area of the country.
 
Most white children in the United States live in neighborhoods with high levels of
opportunity, while most black and Hispanic children live in ones with low opportunity,
according to the research. Often, these neighborhoods are just a few blocks apart. NPR got
an early look at the data, which will be publicly available early next year.
 
Brandeis professor Dolores Acevedo-Garcia calls the findings "disturbing" and says the
pattern is repeated in communities across the United States.
 
"We see really vast inequities between black and white children, as well as between white
and Hispanic children," she says.
 
It's surprising not that such disparities exist but that they are so pervasive. The  Brandeis
group  is still analyzing the new data, but Acevedo-Garcia says she sees no sign that the
racial divide has improved in recent years.

Albany Commissioner of Recreation Jonathan Jones is working on ways to bring more opportunities to
children in neighborhoods like Arbor Hill and West Hill. He and his family moved to Arbor Hill and are
renovating a once-abandoned building nearby.

NPR featured Albany, New York in a December story highlighting the significant challenges
facing kids and young adults of color, including the persistent issues related to poverty
across small cities and urban areas and the direct correlation to lifetime opportunity. 
 
Jonathan Jones, Albany's  commissioner of recreation, youth and workforce services, a
NYATEP member and NYS Policy and Advocacy Academy alumni, is featured for his work to
combat the cycle of poverty. The Institute for Child, Youth and Family Policy at Brandeis
University has published new data on the "opportunity index" for children across the
country,  http://www.diversitydatakids.org/data/childopportunitymap  and this article
focuses on the challenges in the Capital region.

December 18, 2019 3:18 PM ET
by: Pam Fessler

https://www.npr.org/2019/12/18/788888302/in-nearly-every-u-s-metro-area-new-data-show-opportunity-for-kids-of-color-lags
https://static.wixstatic.com/ugd/dd664a_41985e591de649d088e3d0a7a2b34d40.pdf
http://www.diversitydatakids.org/data/childopportunitymap
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WIOA YOUTH PROGRAM ELEMENTS 
GOING BEYOND PROGRAMS TO SUPPORT YOUTH 
YOUTH WORKFORCE STAFF TOOLS
 BUSINESS ENGAGEMENT 
OUTREACH & RECRUITMENT

Do you have a great workshop idea for the 2020 Youth Academy? We are currently accepting
presenter applications on the following topics:
 

 
All submissions must include an interactive element to the presentation to engage
participants in each session.  This may include but isn't limited to -- opportunities to share
between colleagues in small group work or with discussion questions; facilitated activities to
help attendees understand the content; and or a presentation that solicits audience
participation.
 
Deadline for submissions is 4:00pm January 10, 2020.
 
SUBMIT YOUR PRESENTATION HERE

Call For Presentations

Register

Become a Sponsor

Early Bird registration is now open. Visit www.NYATEP.org to claim your spot for this year's event! 
 
 

NYATEP's annual Youth Academy is the premier event for youth programming professionals.
Be sure to highlight your organization through one of our many sponsorship opportunities! 
 
LEARN MORE ABOUT SPONSORSHIPS HERE! 

In this session, attendees will work with the facilitator Andy Bowen to co-create knowledge
about the LGBTQI+ community, and share best practices for ensuring workforce programs
are affirming for LGBTQI+ people. This will include discussions of pronoun use, hiring
LGBTQI+ staff, making LGBTQI+-specific programming, preparing youth for self-advocacy,
and screening employers for affirming practices. Learn more at NYATEP.org.

ANNOUNCHING A PRE-DAY TRAINING
Supporting LGBTQI+ Youth In Workforce Programming

https://www.surveymonkey.com/r/VFVGC8J
https://www.nyatep.org/2020-youth-academy
https://static.wixstatic.com/ugd/dd664a_7fd300a4a571452ebf104612f1ee47a0.pdf
https://www.nyatep.org/2020-youth-academy
https://www.nyatep.org/2020-youth-academy
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About WNY Workforce Development Challenge
This program is designed to promote and invest in innovative approaches to workforce training for
underserved populations throughout Western New York. The Workforce Development Challenge will
help increase the capacity of community-based trainers who have proven track records, trusted
community relationships, and outstanding abilities for outreach and recruitment. In addition, it will
support programs in the region’s target sectors currently experiencing growth, including advanced
manufacturing, health and life sciences, tech, tourism, energy, and agriculture by providing training
for unemployed, underemployed, and/or career ladder opportunities for entry-level and mid-skill
workers. It funds best practice models that maximize collaboration between business and workforce
trainers.  To further build on the program’s first-round success, the Ralph C. Wilson, Jr. Foundation
also announced an additional $1.5 million contribution, for a fund total of $11.5 million.
 
 

Learn more HERE

WNY Workforce Development Challenge

Prosperity Strategy to Build a Sustainable Niagara
County Workforce
Health Careers Academy & Training Center
Gerard Place Workforce Development Center
New Hope Innovative Health Career Center
ATHOS: A Rural Innovative Training Opportunity
PUSH Community Energy Workforce
Development Project

First Round Awardees
Governor Cuomo announced in December 2018 that
$4.2 million in funding from the first round the
Western New York Workforce Development
Challenge was awarded to six local not-for-profit
organizations and their projects:
 

1.

2.
3.
4.
5.
6.

Program Status
First round awardees were announced in
December 2018.  A second round of the
Western New York Workforce Development
Challenge launched on December 16, 2019
and applications are due on Monday, March
2, 2020.  
 
Not-for-profit organizations in Erie, Niagara,
Cattaraugus, Chautauqua and Allegany
counties could be eligible to receive at least
$250,000 for workforce development.
 

Public information sessions will be held:
 
Southern Tier Information Session - Tuesday, Jan. 14, 1- 3 p.m.
North County Training Center, Jamestown Community College
10785 Bennett Road, Dunkirk, NY 14048
Parking:  Parking for 40 cars is available in the lot adjacent to the building, additional parking for as
available in the lot directly behind the Training Center.
 
Buffalo Information Session - Wednesday, Jan. 15, 1-3 p.m.
Buffalo History Museum
1 Museum Ct., Buffalo, NY 14216

https://buffalobillion.ny.gov/wny-workforce-development-challenge
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Dutchess County announced  $1.3  million  in funding
to support organizations focusing on workforce
development, educational opportunities, homeless
prevention, senior medical transportation among
many other issues.
 
The grants were funded through the Agency Partner
Grant program, which awarded more than $1 million
to the traditional grant program and  more than
$150,000 to go toward  the APG Infrastructure
initiative that will fund technology and software
enhancement as well as facility enhancements to
emergency and transitional shelters, the county said
in a release.
 
"Whether offering educational and literacy support
for youth and adults; access to fresh food and better
nutrition to residents in under-served areas; or
housing services to ensure residents avoid
homelessness; these partnerships serve those in
Dutchess County who need them most, and our
investment in them today will benefit many in our
community for years to come,” County Executive
Marc Molinaro said.
 
The grant program, in its eighth year, received more
than 40 applications requesting nearly $2.5 million in
2019. The county legislature was able to allocate $1.3
million, the county said.
 
Organizations received awards  ranging from more
than $15,000 to nearly $110,000.
 
Boys and Girls Club, Restorative Justice among top
recipients
 
The Boys and Girls Club received $100,000 for the
continued implementation of a comprehensive after-
school program. The afterschool project focuses on
academic, social and behavioral growth for the youth
of Poughkeepsie.
 
Exodus Transitional Community received $40,221 to
support its Poughkeepsie Re-entry Work Readiness
program. The program focuses on cognitive
behavioral change, social skill development, case
management, and job readiness skills training for
post-incarcerated Safety Net eligible individuals. The
goal of the organization is to promote a successful
transition to the community and reduce the
probability of re-offending.
 
The Mediation Center of Dutchess was awarded
$106,475 to fund the Restorative Justice Initiative. The
initiative will focus  on  addressing conflict and
behavioral matters while promoting pro-social
outcomes in a diplomatic way.
 

Dutchess County community programs receive
$1.3 million in funding

The Art Effect received $76,920 for the Youth
Workforce Development in Arts and Mediaprogram.
The program prepares students in Poughkeepsie for
higher education and employment opportunities with
an art-based curriculum, training and hands-on
experience in media production and visual arts.
 
"Our partnership with Dutchess County will allow us
to provide skills that will benefit our students today
and in the future," Nicole Fenichel-Hewitt, executive
director of The Art Effect said.
Other organizations receiving funding:
 
Catholic Charities Community Services of Dutchess
County: Eviction Prevention program, $35,000.
 
Child Abuse Prevention Center: Personal Safety
program, $15,450.
 
Cornell Cooperative Extension Dutchess County: 4-H
Youth Development program, $68,958; Green Teen and No
Child Left Inside program, $106,090; 
Parenting and Support Education (PASE) program, $50,000.
 
Dutchess Outreach: Fresh Market, $20,000.
 
Family Services: Teen Resource Activity Center, $20,600.
 
Friends and Seniors of Dutchess County: Senior Medical
Transportation program, $30,900.
 
Hudson River Housing: Financial Fitness programming,
$43,496; Housing Navigator program, $50,895; Youth
Learning through Experience, Assistance and Partnership
(LEAP) program, $50,507; Emergency and transitional
housing enhancements, $99,000.
 
Literacy Connections: Adult and Family Literacy program,
$53,189.
 
North East Community Center: Community Partnership
with Schools and Business program, $43,785; 
Food access programs, $33,990; Summer Connections
program, $39,552.
 
Poughkeepsie Farm Project Farm Fresh Home Chefs, 
$35,000.
 
Poughkeepsie Public Library District: Families Read
Together program, $29,345.
 
Poughkeepsie United Methodist Church: Harriet Tubman
Academic Skills Center $29,000.
 
R.E.A.L. Skills Network Students Target Academic Retention
Techniques S.T.A.R.T. program, $41,200; Summer Learning
Academy, $16,295.
 
Taconic Resources for Independence: Special Education
Advocacy, $40,000; Computer technology upgrade, $19,999.
 
NAMI Mid-Hudson: Family-to-Family program, $58,802.
 
Grace Smith House: Enhance the Crisis Hotline Experience
for Domestic Violence Victims, $17,492.
 
The Art Effect: Improve Agency Impact and
Capacity, $19,734.
 
 
 Read the complete article HERE

https://www.poughkeepsiejournal.com/story/news/local/2019/12/27/dutchess-county-awards-1-3-million-non-profit-organizations/2750520001/
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Erie County Executive Mark C. Poloncarz today announced his appointment of Geoffrey M.
Szymanski as Erie County Director of Workforce Development. In that position he serves as
Executive Director of the Buffalo and Erie County Workforce Investment Board (“WIB”).
Szymanski brings extensive public sector experience to the position, having served as Mayor of
the City of Lackawanna since January 2012 and City Councilman for six years prior to that.
Szymanski also just received a Master’s degree in Public Administration from Buffalo State
College.
 
“I am pleased to appoint Geoff Szymanski as Erie County’s Director of Workforce Development
and am confident that his experience in government, especially with workforce issues, will be a
tremendous asset in the position,” said Erie County Executive Mark C. Poloncarz. “Geoff is a Navy
veteran who has served his community, working to make Lackawanna a better place, and who will
now work for the larger Erie County community in his role as Executive Director of the
Workforce Investment Board. I welcome him to the team and look forward to working together to
build a more prepared, inclusive, dynamic county workforce.”
 

Read the press release HERE

Introducing Two New Workforce Investment Board Directors

Poloncarz Appoints Szymanski Erie County Director
of Workforce Development

She connects with people
by Geddy Sveikauskas/December 24, 2019
Tomasine Oliphant is just learning the ropes as the new director
of Ulster County’s federally funded office of employment and
training. She’s now in her third week on the job. A social worker
by profession, Oliphant’s most recent position was as student
resource navigator at Dutchess Community College. ”DCC cares,”
a school pamphlet assured needy students. “Support is within
your reach!”
 
In an interview with me last Friday organized and attended by
assistant deputy county executive Dan Torres, Oliphant
described how warmly college officials there had praised the
work she had done.
 
Oliphant was one of several applicants for the Ulster County
position interviewed first by Lisa Berger, who was the position’s
previous occupant, and by deputy county executive Marc Rider.
Then she met with county executive Pat Ryan, who confirmed his
subordinates’ view that she was the right person for the job.
 
Read the complete article HERE

http://www2.erie.gov/exec/index.php?q=press/poloncarz-appoints-szymanski-erie-county-director-workforce-development
http://www2.erie.gov/exec/index.php?q=press/poloncarz-appoints-szymanski-erie-county-director-workforce-development
https://hudsonvalleyone.com/2019/12/24/she-connects-with-people/
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ELMIRA HEIGHTS, N.Y. (WENY) --  Monday morning the Schuyler-Steuben-Chemung-Tioga-
Allegany Board of Cooperative Educational Services (GST Boces) had their largest graduating class
from the AMP program in the past four years with nine graduates. AMP stands for the Accelerated
Machinist Partnership and is a 6 month course offered through the school.
 
"We partner with CSS Workforce New York, WDI The Workforce Development Institute, and local
businesses to provide a short-term vocational training that leads to employment in local demand
occupations," said GST Boces adult education administrator, Tim Driscoll.
 
Students range from 18 years and older and learn a wide range of skills from blueprint reading, to
how to operate CNC Machines. Currently there are five local private sector businesses involved with
the program. With a 100% placement for all graduates. Read the article HERE

GST Boces graduates record number of students from AMP program

Local Programs Find Success By Investing In Skills

Monday, December 16th 2019, 6:52 PM EST 
by Brandon Menard

To keep youth out of jail, nonprofit turns to Navy
Yard’s workforce veteran

One of the leaders behind the Brooklyn Navy Yard’s noted
workforce program is moving on to a group that works with
young men coming out of the criminal justice system.
 
Dr. Jocelynne Rainey, chief administrative officer of the
Brooklyn Navy Yard Development Corp., has been named as
president and CEO of  Getting Out and Staying Out, a
nonprofit that helps justice-involved men aged 16 through
24 get access to education, jobs and emotional support. The
program’s goal is to reduce recidivism, the rate at which
those coming out of prisons and jails commit crimes again.

Rainey, a Bedford-Stuyvesant resident, succeeds Mark Goldsmith, who founded GOSO 15 years ago.
Goldsmith will be moving to an advisory role. Since its founding, GOSO, based in Harlem, has
expanded to serve more than 1,000 men every year across New York City.
 
The Navy Yard’s jobs program has been praised for working to knock down many of the barriers that
formerly incarcerated individuals face. Since Rainey has been leading the program, 20 percent of the
workforce hired there have been young men with legal complications. Out of 500 hires over the past
eight years, 100 have had brushes with the law.

Read the article HERE
 

December 20, 2019 Mary Frost

https://www.weny.com/story/41459671/gst-boces-graduates-record-number-of-students-from-amp-program
https://www.weny.com/clip/14969025/gst-boces-graduates-record-number-of-students-from-amp-program
https://brooklyneagle.com/articles/2019/12/20/jocelynne-rainey-getting-out-and-staying-out/
https://brooklyneagle.com/articles/2019/12/20/jocelynne-rainey-getting-out-and-staying-out/
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Anthony’s case manager, Marietta Phillips, was struck by his politeness and direct manner and the
fact that he wasn’t making excuses for what he had been through.  He seemed to honestly want to
put his past behind him, find a job and get on the right path. 
 
Because he lacked any kind of employment history, we worked with a local employer to arrange a
paid work experience opportunity for Anthony.  We provided bus passes for him to get to work and
he spent the spring gaining outdoor maintenance skills at a local golf course, while earning minimum
wage on Herkimer County payroll.  This employer was so satisfied with Anthony that he was hired on
directly after the subsidized hours, as part of their seasonal crew. By the end of the summer, with
support from his parents and this office, Anthony obtained his driver’s license, a vehicle, and
permanent housing. 
 
In August, Anthony enrolled in the Welding Certification program at MVCC. We were able to provide
him with the welding helmet and jacket that were requirements of the program.  Anthony is doing
great with his classes, still performs grounds maintenance on the weekends, and he maintains
compliance with his community supervision. Employers are already canvasing his class in order to
secure trained workers upon completion of the program. 
 
Anthony stops in regularly to update his case manager, Marietta, on what’s happening in his life. He
is so appreciative of the assistance provided to him through our youth services program. She
reminds him that he is the one that did all the work. All we did was provide him with opportunities
and support. He decided not only to take advantage of those opportunities, but to put forth his best
efforts. 
 
Marietta says “I’m proud of Anthony. Proud of the man he is becoming. When I first brought up
writing something about him for our newsletter, he was hesitant about being the subject of a story.
He didn’t want publicity. I told him that this was positive publicity, and that every time a positive
story was written about him, the negative stories would get further and further down the page.
Pretty soon, his past will truly be behind him.”
 

Herkimer County Employment & Training
Out of School Youth Program Success Story

 Anthony’s Success!
The year round youth program funded by our office is
targeted at those young people, 18 – 24 years of age, who
are currently not in school and not working.   Many times,
they may be faced with barriers that have prevented them
from being successful.   Our program aims to assist these
individuals in overcoming these barriers and attempts to
provide any services necessary for them to become self-
sufficient and confident in their career path.   We strive to
provide these services, with the assistance of our many
partners, in a holistic way to offer the support and
resources that may eventually lead to success.
 
In the spring of this year, a nervous young man named
Anthony entered our office and said that he needed help
finding a job. He disclosed that he had just been released
from incarceration, had no driver’s license, no work
experience, and no transportation. He was 24 years old and
had been in prison since he was 16.  While there, he did
earn his high school equivalency diploma and also was able
to get some vocational training.
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Job Opportunity

Hispanic Federation is hiring  a Digital Workforce Development
Manager - an exciting new position focused on enhancing the
digital skills training programs of Latino-led nonprofits and
increasing their capacity to prepare Latinos for the workforce of
tomorrow. 
 
Learn More HERE

The Director, 9-16 Education Partnerships will lead the growth of
H2H's high school network and postsecondary partnerships and
manage core high schools and postsecondary partner
relationships. The Director, 9-16 Education Partnerships will
manage one to three staff and will be a member of the Senior
Management Team.
 
Learn More HERE

Upcoming Member Information, Events & 
 Funding Opportunities

Director, 9-16 Education Partnerships

JOIN OUR TEAM! NYATEP is hiring in the Albany area. The
Executive Assistant will be responsible for a wide variety of
administrative functions to ensure the effectiveness and
efficiency of a fast-paced, membership-focused environment.  
 
Learn More HERE

Executive Assistant 

Job Opportunity

Job Opportunity
Digital Workforce Development Manager

https://hispanicfederation.org/careers/digital_workforce_development_manager/
https://dd664a0d-cd60-4002-a4c9-3a31d834efa4.usrfiles.com/ugd/dd664a_d09c342b37804396bf5c1ca6ca875072.pdf
https://static.wixstatic.com/ugd/dd664a_ad29b09d0488450d8b10ed0eb51b694e.pdf

