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Governor Andrew Cuomo Gives
State of the State Address

Today, January 11, 2021, the Governor held the beginning of
his State of the State Addresses. At the start of his speech,
he announced the State of the State will be an overview
of initiatives, and that he will hold a series of subsequent,
policy-specific addresses in the coming days. The proposals
touched on reopening the state, becoming a leader in
the growing green energy economy, and rebuilding and
strengthening New York’s infrastructure. We will continue
to keep you to date on the latest State of the State Addresses
this week and all of the policy-specific items.
Facing a $15B budget deficit, the largest budget deficit the State of New York has ever experienced, the
Governor laid out highlights of a Seven Point Plan for 2021:
DEFEAT COVID
• Slow the spread
• Manage the amount of hospitalizations
• Reimagine the public health system
• Pass the Medical Supplies Act to increase
domestic manufacturing of PPE and medical
supplies
• Improvements to telehealth
• Open more testing sites
VACCINATE NEW YORK
• Launch the New York State Public Health
Corps.
• Statewide collaboration for vaccine distribution and administration
• Offer citizen public health training through
Cornell University
MANAGE SHORT TERM ECONOMIC CRISIS
• Hold the federal government accountable
• Legalize Adult-Use Recreational Cannabis
• Establish state-sponsored mobile sports
betting

INVEST IN THE FUTURE
• Expand broadband access and make it affordable
• Invest in infrastructure
• Convert vacant commercial space to affordable public housing
TRANSITION TO GREEN ENERGY
• Increase research and development for green
technology
UNDERSTAND LONG TERM EFFECTS OF COVID
ADDRESS SYSTEMIC INJUSTICE
• Enact common-sense gun safety reform
• Give mental health professionals and social
workers larger roles
• Increase transparency in police departments
• Reform public safety at a local level
• Listening sessions
• Dashboards for reform
• Advisory panels for hiring new police officers
• Ensure immigrants are protected
• Give funding to undocumented families

UPCOMING EVENTS

JANUARY
2021 CONGRESSIONAL
VIRTUAL VISITS
BY APPOINTMENT

FEBRUARY
NYATEP’S ANNUAL
(VIRTUAL) TOWN HALL
FEBRUARY 4
JVS BOSTON PRESENTS:
BUSINESS ENGAGEMENT
IN AN ECONOMIC
RECOVERY
FEBRUARY 24 & 25

MARCH
YOUTH PRACTITIONERS
(VIRTUAL) LEARNING LAB
MARCH 30, 2021

APRIL
LGBTQI+ YOUTH
AFFIRMING PRACTICES IN
WORKFORCE
APRIL 6, 2021

READ FULL ANALYSIS
THE NEW YORK ASSOCIATION OF TRAINING AND EMPLOYMENT PROFESSIONALS IS WORKING FOR YOU BY...

VOICE

Advocating for the
workforce field across
New York State.

KNOWLEDGE

Developing industry
leaders through technical
and professional
development.

PROGRESS

Innovating and pushing
the needle for progress
within workforce.

MEMBERSHIP

Convening workforce
professionals,
businesses and industry
experts for a better
tomorrow.

CONNECT WITH US
www.nyatep.org
P.O. Box 648
Albany, NY 122011
Facebook
Twitter
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2021 Senate Committee
Annoucements

The NYS Senate recently announced the membership of the Senate
Majority Conference.
SENATE MAJORITY LEADER ANDREA STEWART-COUSINS
Senator Michael Gianaris
Senator Joseph Addabbo
Senator Jamaal Bailey
Senator Alessandra Biaggi
Senator Neil Breslin
Senator Jabari Brisport
Senator John Brooks
Senator Samra Brouk
Senator Leroy Comrey
Senator Jeremy Cooney
Senator Simcha Felder
Senator James Guaghran
Senator Andrew Gounardes
Senator Peter Harckham

Senator Michelle Hinchey
Senator Brad Hoylman
Senator Robert Jackson
Senator Todd Kaminsky
Senator Anna Kaplan
Senator Brian Kavanagh
Senator Tim Kennedy
Senator Liz Krueger
Senator John Liu
Senator John Mannion
Senator Rachel May
Senator Shelley Mayer
Senator Zellnor Myrie
Senator Kevin Parker

Senator Roxanne Persaud
Senator Jessica Ramos
Senator Elijah Reichlin-Melnick
Senator Sean Ryan
Senator Julia Salazar
Senator James Sanders
Senator Diane Savino
Senator Luis Sepulveda
Senator Jose Serrano
Senator James Skoufis
Senator Toby Ann Stavisky
Senator Kevin Thomas

COMMITTEE CHAIRS
Aging - Senator May
Agriculture - Senator Hinchey
Alcoholism and Substance Abuse - Senator Harckham
Banks - Senator Sanders
Budget and Revenue - Senator Benjamin
Children and Families - Senator Brisport
Cities 1 - Senator Jackson
Cities 2 - Senator Cooney
Civil Service & Pensions - Senator Gounardes
Codes - Senator Bailey
Commerce, Economic Development & Small Business - Sen. Kaplan
Consumer Protection - Senator Thomas
Corporations, Authorities, and Commissions - Senator Comrie
Crime Victims, Crime, and Corrections - Senator Sepulveda
Cultural Affairs, Tourism, Parks and Recreation - Senator Serrano
Disabilities - Senator Mannion
Education - Senator Mayer
Elections - Senator Myrie
Energy and Telecommunications - Senator Parker
Environmental Conservation - Senator Kaminsky
Ethics and Internal Governance - Senator Biaggi

Finance - Senator Krueger
Health - Senator Rivera
Higher Education - Senator Stavisky
Housing, Construction, & Community Development - Senator Kavanagh
Insurance - Senator Breslin
Internet and Technology - Senator Savino
Investigations & Government Operations Judicary - Sen. Hoylman
Labor - Senator Ramos
Libraries - Senator Ryan
Local Government - Senator Gaughran
Mental Health - Senator Brouk
New York City Education - Senator Liu
Procurement and Contracts - Senator Reichlin-Melnick
Racing, Gaming, and Wagering - Senator Addabbo
Rules - Senator Stewart-Cousins
Social Services - Senator Persaud
Transportation - Senator Kennedy
Veterans, Homeland Security, and Military Affairs - Senator Brooks
Women’s Issues - Senator Salazar
Administrative Regulations Review Commission - Senator Felder
For a complete listing of committee members visit
https://www.nysenate.gov/senators-committees
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2021 Assembly
Committee Annoucements
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President-Elect
Biden Announces his
Secretary of Labor
• While Mayor of Boston, he has fought for a $15 minimum
wage and paid family leave
• As a champion for workers, he has the relationships
and deep experience necessary to usher in a new era of
worker power
• Joined the Laborers’ Union Local 223 at age 21, later
becoming president of the union.
• Led the Boston Metropolitan District Building Trades
Council
Marty Walsh is currently serving his second term as the Mayor of Boston, Massachusetts. For the past 7 years, he has
worked tirelessly to rebuild the middle class, build a more inclusive, resilient economy, and fight for workers in his
hometown — including fighting for a $15 minimum wage and paid family leave. Mayor Walsh is credited with setting
records for new affordable housing in the city, putting a roof over the heads of hundreds of homeless people and ending
chronic veterans’ homelessness, providing universal pre-k, and bringing free community college to low-income students
in the city. During his tenure as Mayor, 100,000 new jobs were created.
Prior to his service as Mayor, Walsh served as a legislator for the 13th Suffolk District in the Massachusetts House of
Representatives, Co-Chair of the Massachusetts Democratic Party Labor Caucus, and Co-Chair for the Special Commission on Public Construction Reform. He was also president of the Laborers’ Union Local 223, joining the union at age 21.
He was elected secretary-treasurer and general agent of the Boston Metropolitan District Building Trades Council, and
ultimately named to lead the union in 2011.
Mayor Walsh received his bachelor’s degree from the Woods College of Advancing Studies at Boston College.

Full list of Cabinet Members Here
5

Issue 1 | January 11, 2021

GOVERNOR CUOMO ANNOUNCES
NEW YORKERS CAN BEGIN USING
NEW PAID SICK LEAVE BENEFITS
STARTING JANUARY 1, 2021
UNDER STATE’S NATION-LEADING
“Even before the coronavirus
PAID SICK LEAVE LAW
pandemic, we knew that no
Paid Sick Leave Will Empower
Workers While Protecting All New
Yorkers’ Health
Strongest-in-the-Nation Legislation
Enacted as Part of Governor Cuomo’s
FY 2021 Budget

Governor Andrew M. Cuomo today
announced that New Yorkers can
begin using sick leave benefits under
the state’s nation-leading paid sick
leave law starting January 1, 2021.
This legislation, which was advanced
in the Governor’s 2020 State of the

State address and enacted as part
of the FY 2021 Budget, secures paid
sick leave for workers at medium and
large businesses and paid or unpaid
leave for those at small businesses,
depending on the employer’s net
income. Under this groundbreaking
law, New Yorkers can use guaranteed
sick leave to recover from an illness
themselves, care for a sick family
member, or address safety needs
if they or a family member are
the victim of domestic violence,
sexual assault, stalking, or human
trafficking. More information is
available on the state’s Paid Sick
Leave website.

one should have to make the
unimaginable choice between
keeping their job or caring for
themselves or a loved one. This
public health crisis has put that need
in even greater relief. Now, as we
continue to beat back COVID and
build a stronger New York, we are
expanding this fundamental right to
all New Yorkers,” Governor Cuomo
said. “New York has long championed
workers’ rights, and this strongestin-the-nation paid sick leave law will
help millions of our neighbors stay
healthy—a boon for both businesses’
bottom line and New Yorkers’ wellbeing.”

Federal Advocacy
January 2021
Congressional Virtual
Visits
Your voices are needed now more than ever to tell Congress that an investment in skills is necessary for an inclusive
economic recovery! NYATEP is partnering with the National Skills Coalition to make our voices heard and to ensure that
funding for skills training is included in the next stimulus package. Throughout the month of January will be scheduling
and coordinating virtual meetings with members of the NYS Congressional Delegation. Numbers speak volumes and we
need NYS to show up big! Sign up today to make sure that no New Yorker gets left behind!
Virtual visits are being scheduled for the week of the 25th. Please do not miss your chance to speak with your representatives as they begin their new year!
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Sign Up Here
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New Guidance Issued On Next Round
Of PPP Loans: An Overview For
Small Businesses

TERMS AND CONDITIONS OF PPP
LOANS ROUND TWO

On January 6, 2021, the Small Business Administration (SBA)
issued new guidance on which businesses are eligible and how
to apply for the new round of Paycheck Protection Program
(PPP) funds authorized in the new Economic Aid to Hard-Hit
Small Businesses, Nonprofits and Venues Act (Economic Aid
Act) signed into law on December 27, 2020.
The main takeaway is that any business that did not receive
a PPP loan previously, or those businesses that experienced
a 25% reduction in revenue in one quarter of 2020 over 2019,
can apply for this new round of PPP. Even more helpful,
businesses, sole proprietors, and independent contractors
applying for loans of $150,000 or less and based on the
same calculation as round one—2.5 times one month of 2019
payroll—do not have to submit new documentation if applying
through the same lender. The new regulations do give lenders
the ability to request additional documentation from borrowers
if they deem it necessary.
These borrowers of less than $150,000, however, have
to document the reduction in revenue upon applying for
forgiveness. The new program will open as soon as lenders
can reestablish the process, and it expires on March 31, 2021.
Borrowers of loans in excess of $150,000 will have to
document their reduction in gross receipts upon applying for
round two of PPP. The simplest method to do so, according
to the regulations, is to submit 2020 and 2019 tax returns if
available. If not, quarterly financial or bank statements may
suffice.
Unlike the first round of PPP, however, while the method
of calculating the new loans is the same, the new loans are
capped at $2 million. In addition, while first-time borrowers can
have 500 or fewer employees as in round one of PPP, secondtime applicants can only have a maximum of 300 employees.

The new PPP loans are largely
subject to the same terms and
conditions of the first round,
including the following:
• The loans are 100%

guaranteed by the federal
government;

• No collateral is required;
• No personal guarantees are

required;

• The interest rate will be 100

basis points or 1%, calculated
on a non-compounding, nonadjustable basis;

• The maturity is 5 years; and
• Loans will be processed

by authorized lenders who
will be permitted to rely on
certifications of the borrowers
to determine the borrower’s
eligibility and use of the loan
proceeds.

Read the Article Here

Small Business Administration link for
breakdown of PPP loan criteria HERE
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Board of Regents Elects Dr. Lester
W. Young, Jr. as Chancellor
Regent Young Has More Than 50 Years of
Experience in Public Education
Regent Young is First African American to Serve
as Chancellor
The Board of Regents today
unanimously elected Dr. Lester
W. Young, Jr. as Chancellor, the
first African American to serve in
this position, the State Education
Department announced. As
Chancellor, Dr. Young will lead
and serve as the presiding officer
of the Board of Regents, which
is responsible for the general
supervision of all educational
activities within the State, presiding
over the University and the New
York State Education Department. Dr.
Young will assume his new role on
January 12.
“Regent Young’s vast experience
in education and unwavering
commitment to improving the lives of
disadvantaged students make him an
exceptional choice to be Chancellor
of the Board of Regents,” Vice
Chancellor T. Andrew Brown said.
“As Chair of the P-12 Committee,
Regent Young has helped shape
policy affecting New York’s 2.6
million schoolchildren and uniquely
positions him to lead the Board of
Regents in this unprecedented time
when the state’s stark inequities
are more apparent now than ever. I
congratulate Regent Young and look
forward to all he will accomplish in
his new role.”
“Having worked with Regent Young
for many years in our various roles
in New York City and on the Board of
Regents, I know there is no one more
8

committed to achieving educational
equity for all New York’s children,”
Interim Commissioner Betty A.
Rosa said. “Time and time again,
Regent Young has demonstrated
his courage, determination and
steadfast obligation to helping our
underserved populations rise above
their circumstances and thrive in life.
Through his decades of experience at
all levels of education, he has earned
the respect of New York’s education
community and helped countless
individuals. Regent Young brings
immense knowledge, wholehearted
passion and unmatched expertise
to his new role and the Board is
fortunate to have him as its new
leader. I look forward to partnering
with Regent Young in his new role,
and the entire board of Regents, to
advance equity in education for all
children.”
Regent Young said, “I look forward to
working with my colleagues on the
Board, Interim Commissioner Rosa,
the entire Education Department
team, all New York state educators
and, in particular, all of our families
as we work to build more equitable
and empowering futures for all New
York’s students.”
Dr. Young has served as a Regent
member since 2008. He has made
creating opportunities “where every
student can be successful” the
guiding principle of his more than 50
years of public service. He began

his career with the New York City
Department of Education, holding
positions as: Teacher, Guidance
Counselor, Supervisor of Special
Education and Principal. During his
tenure as Principal, PS 183 Brooklyn
(Ocean-Hill Brownsville), was
recognized as a School of Excellence
by the United States Department of
Education (USDOE) and the New York
State Education Department (NYSED)
in 1987.

More Information
Here
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Tuesday, December 22, 2020

The New York City Council passed
a bill expanding the scope of
New York City’s Fair Chance
Act (FCA). The bill significantly
extends employment protections
for applicants and employees with
criminal charges or arrests. New
York City Mayor Bill de Blasio
has until January 9, 2021, to take
action on this legislation, but
enactment is expected.

Read Article Here

New York City Council
Amends New York City Fair
Chance Act
Existing Requirements
New York City’s FCA, which became
effective on October 27, 2015,
generally prohibits New York City
employers from making an inquiry
about an applicant’s criminal
conviction record until after a
conditional offer of employment
had been extended and requires
employers to balance numerous
factors (FCA factors) as part of
their analysis of the job-relatedness
of the conviction. The FCA also
prohibits employers from searching
publicly available sources to obtain
information about an applicant’s
criminal history prior to a conditional

offer. For details, see our article,
New York City Enacts Ban-the-Box
Legislation.
New Requirements
The amendments to the FCA include
the following key new obligations:
Requires employers to solicit
information on all FCA factors as part
of their job-related analysis.
Requires employers to engage
in a job-related analysis before
disqualifying an applicant or taking
an adverse job action based on an
employee’s pending criminal offense

USDA Seeks Applications for Grants to Support
Rural Community Development Projects
The Department of Agriculture today (January 8) announced that USDA is seeking grant applications for
projects to improve housing, community facilities, and community and economic development in rural areas.
Grants will be awarded to organizations that will use the USDA funding to provide support to entities to develop their
capacity to undertake projects that will benefit rural communities. Applicants must provide matching funds in an amount at
least equal to the federal grant.
Rural Economic Development / February 9 Webinar: USDA to Address Farm Bill Changes to Strategic Economic
Development and FY 2021 Application Requirements
Webinar:
Date: 		

FY 2021 Strategic Economic and Community Development (SECD) Funding Opportunity
Tuesday, February 9, 2021 | Time: 4:00 p.m. - 5:00 p.m. Eastern

Join USDA to learn about the Fiscal Year 2021 funding opportunity known as Strategic Economic and Community
Development (SECD). We encourage you to join if your work supports regional community development or promotes rural
economic diversity. SECD encourages and promotes regional economic and community strategic planning in rural America.
Applicants to covered USDA Rural Development programs under SECD are encouraged to consider projects that support a
multi-jurisdictional or multi-sectoral plan.
If you have questions, please contact Gregory.Batson@usda.gov or (573) 239-2945.

Register here 9
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Registration begins January 14
We are excited to announce that NYATEP’s 2021 Youth Practitioner’s Learning Lab will be held virtually on March 30th. This
annual event convenes the best and the brightest from across the Northeast to tackle the issues facing young adults as they
prepare for and enter jobs. Last year was a huge success, and we need your help to knock it out of the park again this year.
Since the event is one-day, the “virtual workshop” space is extremely limited. This is where you come in! To meet the needs of
our audience we are soliciting your ideas and innovations that have transformed how you deliver services during COVID-19 to
support youth in both a virtual and an in person climate. Specifically, we are looking for innovation in:

•
•
•
•

Youth Engagement
Youth Work Experience
Summer Youth Employment
Employer Partnerships

If you or your colleagues have a great idea to share on any of these topics and would like to present at our annual conference,
we invite you to submit your proposal to us!
A little bit about the Workshop Request for Proposals:

• We have space for 4 workshops submitted from the field.
• Workshop proposals MUST include a title and brief description in order to be considered. NYATEP reserves the right to
modify the descriptions that will be printed in conference materials.

• We require that all submissions include an interactive element to the presentation to engage participants in each session.

This may include, but is not limited to -- opportunities to share between colleagues in small group work or with discussion
questions (breakout session); facilitated activities to help attendees understand the content; and or a presentation that
solicits audience participation.

Proposals are due NO LATER than 4:00PM on Friday, January 29, 2021
We look forward to collaborating with you. We can’t wait to hear your ideas!
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Submit Proposal Here

BUSINESS ENGAGEMENT
IN AN ECONOMIC RECOVERY

2021
February - Wed 24 and Thurs 25

Feedback from our last JVS Boston
Level Up training session:
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IN THIS TRAINING YOU WILL LEARN HOW TO:
• Set clear goals to improve employer
engagement
• Develop steps to create a nurturing business
partnership
• Improve relationships and communication
across departments for a cohesive approach
to business engagement

100% of attendees said it will help them
serve businesses place job seekers!
100% of attendees rated the training as
very good or excellent!

About the training

Level Up Presents

JVS Boston
Business Engagement in an
Economic Recovery
FEBRUARY 24TH & 25TH, 2021
1:00PM - 3:00PM EST EACH DAY
COST: $225.00

Level Up is excited to announce a partnership with
JVS Boston to offer Business Engagement in an
Economic Recovery, an intermediate-level, employer
development training. This 4-hour virtual workshop
held over two days will elevate your business services
teams with best practice learning and interactive,
skill-building exercises.
Cost: $225.00
Registration is now open and slots are limited.
Sign up today!

REGISTER HERE
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Trainings:

Training Scan pushed
by NYATEP

Accessing and Using Data for RESEA Evaluations
Jan 13, 2021 • 3:00 - 4:30 PM ET
Building Upon Performance Data and Reporting to Conduct Evaluations
Jan 21, 2021 • 2:00 - 3:00 PM ET
CareerOneStop: Providing Virtual Services to Find Immediate Employment
and Apply for Unemployment
Jan 28, 2021 • 12:00 - 1:30 PM ET

Register Here

As you are likely all too aware, the
COVID-19 pandemic continues to
change the landscape of available
labor, funding resources, and
training opportunities across the
state.
NYATEP is conducting a point-intime, comprehensive Statewide
survey on the total availability of
training programs related to these
four industries:
1. IT
2. Healthcare
3. Advanced Manufacturing
4. Construction

RIT Entry-Level Training: Cybersecurity Bootcamp

Cybersecurity is one of the most exciting and rapidly developing fields in computing, and cybersecurity professionals are more in demand than ever.
Cyberseek.org estimates that there are approximately 1 million people employed
in cybersecurity in the U.S. and over 500,000 open positions. But what if you don’t
have a degree in cybersecurity and are already working as a computing professional? At the Global Cybersecurity Institute, we provide training for workers with
existing computing or IT backgrounds to help them qualify for entry-level cybersecurity roles. We leverage a software development boot camp approach to teach you
core elements from RIT’s nationally recognized cybersecurity curriculum. Whether
you’re a professional looking to grow your skill set, an employer looking for retraining opportunities for your teams, or simply a company looking for cybersecurity
talent, learn more about our 15-week boot camp.

Register Here
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If your organization either runs a
specific program OR funds a training
program in one of these industries I
am hopeful that you will be able to
contribute your own knowledge to
this scan of available training.
We are administering this survey
in order to better understand the
state of training for these industry
areas, and to be able to advocate
for funding to scale programs as the
State of New York looks to ramp up
the post-pandemic economy.

Find Scan Here

What’s the Buzz
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Don’t forget to update NYATEP’s mailing
address to P.O. Box 648, Albany, NY 12201.
We will be updating member contact
information soon. Please keep any eye out!

Change Machine is Hiring!
Director of Partnership Success
Job description

Manager of Business Development
Job description

NYATEP is selling Ad Space for our
Workforce Buzz! Interested in promoting
your organization or brand? Contact Molly
Tocin mtocin@nyatep.org

13

