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Throughout the past two weeks NYATEP and our members from across the state met with the 
representatives from the New York Congressional Delegation including the office of the Senate Majority 
Leader, Chuck Schumer.  Our members stressed the critical need for a $15 billion workforce training 
investment as outlined in the Relaunching America’s Workforce Act (RAWA) as well as funding flexibility 
under the Workforce Innovation & Opportunity Act (WIOA) to support the changing needs of their clients 
and local communities. 

Congress also recently approved its Fiscal Year 2021 Budget Resolution which allows Democrats to 
consider the next stimulus package under a process known as ‘budget reconciliation’. There are various 
rules on what can be included in the package but importantly, the Senate can pass the spending package 
with a simple majority vote – Democrats control a 50-50 Senate with Vice President Harris as the tie-
breaking vote.

As part of the December 2020 stimulus package, Congress included a $300 per week federal 
unemployment insurance boost for 11 weeks which is set to expire on March 14, 2021. Congressional 
Democrats are using that as a deadline for consideration and passage of this next stimulus bill. As 
mentioned above, work has already begun in both the House and Senate to meet this deadline so in 
thenext 5 weeks, Democrats’ goal is to have the next stimulus signed into law.
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professionals, 
businesses and industry 
experts for a better 
tomorrow.

UPCOMING EVENTS 

CONNECT WITH US
www.nyatep.org
P.O. Box 648
Albany, NY 12201

THE NEW YORK ASSOCIATION OF TRAINING AND EMPLOYMENT PROFESSIONALS IS WORKING FOR YOU BY...

FEBRUARY

JVS BOSTON PRESENTS: 
BUSINESS ENGAGEMENT 
IN AN ECONOMIC 
RECOVERY
FEBRUARY 24 & 25

MARCH

YOUTH PRACTITIONER’S 
LEARNING LAB
MARCH 30, 2021

APRIL

LGBTQI+ YOUTH 
AFFIRMING PRACTICES IN 
WORKFORCE
APRIL 6, 2021

MAY

MENTAL HEALTH
FIRST AID 
PRESENTED BY MHANYS
MAY 17, 2021

NYATEP’s Federal Update

FOLLOW US:            

President Biden is working closely with congressional 
Democrat leaders to enact the American Rescue Plan, a $1.9 
trillion package which includes key provisions:

• $160 billion for vaccine development and administration• $350 billion for state and local governments• $400 per week federal boost for unemployment 
insurance through September 2021• $170 billion for education • $1,400 economic impact payments for individuals 
(income phase out still under discussion)

http://www.facebook.com/nyatep
http://www.twitter.com/nyatep
http://www.instagram.com/levelupNY
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YOUR VOICE, as a constituent and workforce professional, has power. We are calling 
on you to reach out to Congress to request a $15 billion investment in workforce develop-
ment, including funding programs authorized under the Workforce Innovation and Oppor-
tunity Act (WIOA) that are designed to serve adults, dislocated workers and opportunity 
youth, as well as Wagner-Peyser, Adult Education and Family Literacy; and the Perkins 
Career and Technical Education Act as part of the next stimulus package!

THE TIME TO ACT IS NOW! 
Contact your Congressional Representatives Today  

USE SOCIAL MEDIA TO SHARE! 
Use Twitter, Facebook, Instagram, to share these posts! 
DON’T FORGET-  tag your local Representative and Senators Schumer                      
(@SenSchumer) and Gillibrand (@SenGillibrand) using #FundWorkforceRecovery 
#InvestinSkills as the hashtag 

THIS WEEK WE NEED YOU TO:
EMAIL OR CALL your Congressional Representatives as well as Senators Schumer 
and Gillibrand.  
Click HERE to find your local Congressional Representative. 
Reach out to eortiz@nyatep.org if you need additional assistance.

https://www.house.gov/representatives/find-your-representative
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Read Article Here 

As of the week ending 1/16/2021 , there are 4,897,748 UI initial claims with 2,195,584 on Pandemic Unemployment 
Assistance both are an increase from the last reporting we did in January. All statewide industries experienced an increase 
in initial claims for Unemployment Insurance over the past year. 

NYS Department of Labor Weekly Unemployment Data

Read the Full Report Here 

Speaker Heastie Announces Assembly Working Group on Transitioning N.Y. Economy Toward COVID-19 Recovery
Speaker Carl Heastie today announced the appointment of an Assembly internal working group to focus on transitioning 
New York State’s economy toward a COVID-19 recovery. The working group will be led by Assembly Economic 
Development, Job Creation, Commerce and Industry Committee Chair Harry B. Bronson and Small Business Committee 
Chair Al Stirpe, and will continue the Assembly Majority’s efforts to assist workers and the business community in 
responding to and recovering from the COVID-19 pandemic at both the local and the state level. In New York State, small 
businesses make up 98 percent of the state’s businesses and employ 54 percent of the state’s workforce. At the peak of 
the pandemic, almost two million New Yorkers lost their jobs.

The working group will also include the following committee chairs, who will work with the Majority members of their 
committees to develop a comprehensive approach to help New York recover from this terrible pandemic. 

Assemblymember Edward C. Braunstein, chair, Committee on Cities
Assemblymember Latoya Joyner, chair, Committee on Labor
Assemblymember Donna Lupardo, chair, Committee on Agriculture
Assemblymember John T. McDonald III, chair, Committee on Oversight, Analysis and Investigation
Assemblymember Steven Otis, chair, Committee on Science & Technology
Assemblymember Victor Pichardo, chair, Committee on Banks
Assemblymember Fred W. Thiele, Jr., chair, Committee on Local Governments

Given the fact that no industry or part of the state’s economy was untouched by the pandemic and response, the working 
group may also explore critical issues covered by other committees in the Assembly and request the participation of 
such appropriate committees to make recommendations in order to assist struggling businesses and workers.

Speaker Heastie Announces Assembly 
Working Group on Transitioning N.Y. 
Economy Toward COVID-19 Recovery

https://nyassembly.gov/Press/?sec=story&story=95156
https://labor.ny.gov/stats/PDFs/Research-Notes-Initial-Claims-WE-01162021.pdf
https://labor.ny.gov/stats/PDFs/Research-Notes-Initial-Claims-WE-01302021.pdf
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Plattsburgh, NY – Without Child Care, there are no 
working parents.
Stand Up for Child Care Adirondacks is a North Country 
child care advocacy coalition who today is launching 
a media campaign with videos bringing attention 
to challenges faced by the child care industry and 
exacerbated by the COVID-19 pandemic.
The videos feature child care providers, parents and 
community leaders who share their issues and propose 
solutions to stabilize the industry that is crucial to the 
success of our local economy.
“Child care is economic development,” said North Country 
Workforce Development Board Executive Director Sylvie 
Nelson.
Encouraged by Governor Cuomo’s commitment of $40 
million in the 2021 NYS budget toward child care, Stand 
Up for Child Care Adirondacks is asking state elected 
officials to commit to a legislative add of $1.5 million for 
facilitated enrollment in the 2021 NYS budget.
The funds would offset the high cost of child care faced 
by median income working families in Clinton, Essex and 
Franklin counties.
Additionally, the group is advocating for CARES money 
to go directly to child care providers to infuse cash into 
programs and long term investment as well as support 
the child care profession by streamlining and solidifying 
a pipeline for the development of child care businesses, 
beginning with recruitment of new providers.
The challenges are real.
According to the Center of American Progress, without 
financial help, 50% of child care centers will go out of 
business. And just as important, the cost of child care has 
surpassed housing as the most expensive category of 
basic living, creating as significant barrier for 6 families. 
Additionally, a staggering 70% of U.S. child care providers 
report working a sec cond job
to be able to make ends meet.
“In Clinton, Essex and Franklin counties, there are 20,000 
children under the age of 12 in need of child care; 30% of 
which live in poverty and whose parents must disburse, 

on average, $15,000 per year for two children in child 
care,” said Sara Allen Taylor, Project Director of the Child 
Care Coordinating Council of the North Country (CCCCNC). 
“Those numbers are unsustainable.”
Meanwhile, COVID-19 is putting a financial strain on child 
care providers. Decreased enrollment and increased 
operational costs have left most providers, both for-profit 
and nonprofit, in an unsustainable financial situation. Child 
care providers are working hard to balance their ability 
to operate with efforts to keep children healthy. The top 
priority for providers is safety as they care for young 
children during this time of heightened risk.
Since 2003, the Workforce Development Institute (WDI) 
has consistently secured funds for the Child Care Subsidy 
Facilitated Enrollment Program (CCSFEP) in New York 
City, and Albany, Erie, Monroe, Oneida, Onondaga, 
Rensselaer, Saratoga and Schenectady counties. The WDI 
CCSFEP is responsive to the needs of working families 
who would otherwise be ineligible for assistance while 
providing a multigenerational benefit with a strong return 
on investment.
“Without child care, parents can’t work.,” stated Brittany 
Buffum, WDI’s CCSFEP Program Manager. 
“The child care industry is an integral part of the state’s 
economic recovery, and is vital to keeping the North 
Country working.”
Creating a facilitated enrollment fund needs the 
involvement of New York State.
“We need our elected officials to include a $1.5 million 
fund in the NYS budget for Clinton, Essex and Franklin 
counties which could be used for facilitated enrollment,” 
said Jamie Basiliere, CCCCNC Executive Director. “We 
also need to advocate for CARES money to go directly to 
child care professionals and alleviate the paperwork and 
delays.”
“In meetings with Congresswoman Elise Stefanik, 
Assemblyman Billy Jones and Assemblyman-elect Matt 
Simpson,” said Basiliere, “we are encouraged by the fact 
they understand the crucial role child care plays in the 
economy.”

The North Country Needs Facilitated 
Enrollment to Help Families Access Quality 
and Affordable Child Care

https://docs.google.com/forms/d/1OHviBGMibv_QhdA7OWbaRCVNLr_GnFInJWfITv_bvXo/viewform?edit_requested=true
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Pandemic Hit Developmental 
Disability Providers Hard, 
Advocates Say
BY NICK REISMAN  FEB. 08, 2021

The providers of non-profit services for people with 
intellectual and developmental disabilities in New York 
are once again pushing state officials to ensure programs 
are fully funded for the state’s most vulnerable residents. 

The push this year has taken on a greater degree of 
urgency, however, amid the COVID-19 pandemic as care 
providers have been hit especially hard by the crisis. Non-
profit entities have faced steep costs as a result of the 
pandemic, including unreimbursed expenses they never 
counted on before the crisis struck.

Providers estimated that between payroll costs, personal 
protective equipment expenses, and revenue losses, the 
crisis has cost them a combined $513 million.

“From the start of the pandemic, the I/DD service delivery 
system struggled to be recognized as a significant 
component of the public health system that is responsible 
for keeping our particularly vulnerable population safe 
and out of hospitals,” the New York Disabilities Advocates 
wrote in a report. “These residential programs were left 
to finance the cost of the emergency on their own, without 
any financial support from the state to meet the increased 
costs of responding to the impact of the emergency.”

At the same time, New York Disability Advocates is calling 
for spending on workforce development, education, 
and training for direct support professionals in the care 
system for people with developmental disabilities. 

Read Article Here 

General Motors awards Field & 
Fork Network $50,000 to begin 
workforce development 
Mon, Feb 1st 2021

Field & Fork Network announced it has been awarded a $50,000 grant, from General Motors, to propel workforce devel-
opment and training programming related to the local food system of Niagara Falls. The grant will immediately focus 
on a planning and piloting phase to provide a better understanding of the needs and interests of local food systems’ 
employers and potential employees.

The project will be nurtured by Healthy Food Healthy People, a work group that is focused on increasing food access by 
strengthening the local food system.

According to the American Community Survey (2015), the City of Niagara Falls had 18,601 jobs available for a popula-
tion of 48,896; that is one job for every 2.6 people. One-third of the available jobs pays less than $15,000 per year. The 
lack of jobs and lack of a living wage presents great challenges for residents in Niagara Falls to provide their families 
with financial stability and access to healthy meals.

Healthy Food Healthy People, a work group established out of the Create A Healthier Niagara Falls Collaborative and in 
partnership with Field & Fork Network, hopes to encourage residents to understand the value of, be able to, and choose 
to eat healthy foods.

Read Article Here 

https://spectrumlocalnews.com/nys/buffalo/ny-state-of-politics/2021/02/08/pandemic-has-hit-disability-providers-hard--advocates-say
https://www.wnypapers.com/news/article/current/2021/02/01/145085/general-motors-awards-field-fork-network-50000-to-begin-workforce-development
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NEW POLICY BRIEF: 
Using Credential 
Transparency to Align 
Education and Employment 
Information to Meet State Goals
Over the next decade, employers will need to fill millions of jobs that require higher-order thinking skills, specialized 
knowledge, and education or training beyond high school. For that reason, many states are aiming for 65% of residents 
to hold high-quality postsecondary credentials by 2025. Hitting that goal depends on whether states can close gaps 
in educational attainment, align what’s taught with labor market needs and increase racial and ethnic diversity in key 
industries.

With this in mind, Credential Engine published a Policy Brief  —Credential Transparency & P-20W: Aligning Education 
and Employment Information to Meet State Goals—co-signed by the Council of Chief State School Officers, Data Qual-
ity Campaign, Education Commission of the States, Education Quality Outcomes Standards Board, Education Strategy 
Group, National Conference of State Legislatures, National Governors Association, National Skills Coalition, and State 
Higher Education Executive Officers Association. This brief—the first in a six-part series —builds atop the State Roadmap 
and Action Guide to Transparency to motivate states to see the benefits of a connected, open-access data network, and 
understand how we can all work to better align our data to aid in decision making.

The pandemic and emerging recession have made policymakers realize the importance of aligning credential attain-
ment with the real-world demands of the marketplace. That’s why a growing number of states are linking education and 
workforce efforts by leveraging data systems that span early childhood education, K-12, postsecondary education and 
the workforce. Leaders believe these comprehensive data systems will improve how education and training programs 
prepare residents for the jobs of the future.

Yet, these systems cannot realize their promise without Credential Transparency. Understanding credentials and all 
they entail helps states make inefficient labor markets more efficient. A common language for credentials can promote 
interoperability—that’s how services such as Expedia, Kayak, Travelocity and others use and exchange information. 
Credential Transparency affords us the ability to do this for credentials: to connect education, training, and employment 
information to meet state talent goals.

It’s possible for states to have full transparency about both the skills needed for success in the job market and the cre-
dentials that signal competence and readiness for those jobs. But it only will happen if states employ better workforce 
and education data through P-20W data systems and adopt new technology that enables the data to be analyzed and 
made actionable.

Read Full Brief Here 

https://bit.ly/3qdw83J
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Join NYATEP for the second annual, Youth Practitioners Learning Lab. A full day of professional development and 
skills training. This virtual, interactive experience will connect you with national experts, creative thinkers, and 
your community of youth workforce providers. Agenda coming soon!

Register Today!

This one of a kind training session will teach you how to build cultural competency in serving lesbian, 
gay, bisexual, transgender, queer, questioning, and other gender and sexual minority(LGBTQI+) youth, 
and supporting their success in the workforce.

This is a separate session from the Youth Practitioners Learning Lab but is available at a discount when 
you register for both at once. Use the link above to sign up today!

ANNOUNCING OUR KEYNOTE SPEAKER: JOHN VALVERDE 
President and CEO of YouthBuild USA. Striving to Create a World Where 
All Young People are Seen for Their Potential, and Power to Transform 
Themselves and Their Communities.
See a special message from Mr. Valverde Here

If you are interested in sponsorship for this event, click Here!

https://www.nyatep.org/2021-youth-learning-lab
https://www.nyatep.org/2021-youth-learning-lab
https://5f29b7e3-7ac6-4cc5-8eac-b595f8b0d2d4.filesusr.com/ugd/dd664a_7aa161730636456999f6b18cb69ecf8d.pdf
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NYATEP’s 
Statewide

Training Scan

As you are likely all too aware, the 
COVID-19 pandemic continues to 
change the landscape of available 
labor, funding resources, and 
training opportunities across the 
state. 

NYATEP is conducting a point-in-
time, comprehensive Statewide 
survey on the total availability of 
training programs related to these 
four industries:

1. IT

2. Healthcare

3. Advanced Manufacturing 

4. Construction

If your organization either runs a 
specific program OR funds a training 
program in one of these industries I 
am hopeful that you will be able to 
contribute your own knowledge to 
this scan of available training.

We are administering this survey 
in order to better understand the 
state of training for these industry 
areas, and to be able to advocate 
for funding to scale programs as the 
State of New York looks to ramp up 
the post-pandemic economy. 

Trainings: 
Using CareerOneStop to Provide Virtual Services to Change Occupations or 
Industries
Feb 11, 2021 • 12:00 - 1:30 PM ET

Using CareerOneStop to Provide Virtual Services to Develop New Skills and 
Knowledge- WebinarVIRTUAL
Thursday, February 18, 2021 12:00 PM ~ 1:30 PM ET

Using CareerOneStop to Provide a Successful ReEntry Transition Inside & 
Outside of Correctional
Mar 04, 2021 • 12:00 - 1:30 PM ET

Register Here 

Find Scan Here 

MEET THE TRAINER: Andrea Bowen
Bowen Public Affairs Consulting was started by activist Andrea 
(Andy) Bowen in late 2017, with the aim of providing government 
policy/budget expertise and advocacy for nonprofits and 
government, all with the broader goal of furthering economic 
justice. 
As a transgender woman, Andy has taken on the cause of justice for 
the community, successfully advocating for transgender peoples’ 
improved access to corrected identity documents, health care 
coverage, school facilities, and homeless shelters. Andy was the 

Executive Director of Garden State Equality, New Jersey’s LGBTQ civil rights 
organization, broadening the organization’s advocacy into economic justice work, 
and maintained the organization’s financial stability in the wake of the marriage 
equality victory. 
Andy has extensive experience in lobbying, policy analysis, and civil rights 
advocacy. She has successfully advocated for transgender, gender non-
conforming, lesbian, gay, bisexual, queer, questioning, and intersex peoples’ 
improved access to corrected identity documents, health care coverage and 
access, school facilities, housing, workforce programming, and immigration legal 
support.
In this session, attendees will work with the facilitator to co-create knowledge 
about the LGBTQI+ community, and share best practices for ensuring workforce 
programs are affirming for LGBTQI+ people. This will include discussions of 
pronoun use, hiring LGBTQI+ staff, making LGBTQI+-specific programming, 
preparing youth for self-advocacy, and screening employers for affirming 
practices.

Register Here 

https://www.workforcegps.org/events
https://www.surveymonkey.com/r/NLQTTGT
https://events.r20.constantcontact.com/register/eventReg?oeidk=a07ehiptpuxacd63fd2&oseq=&c=&ch=
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February - Wed 24 and Thurs 25

2021
BUSINESS ENGAGEMENT

IN AN ECONOMIC RECOVERY

Level Up Presents
JVS Boston 
Business Engagement in an 
Economic Recovery
FEBRUARY 24TH & 25TH, 2021
1:00PM - 3:00PM EST EACH DAY
COST: $225.00

About the training
Level Up is excited to announce a partnership with 
JVS Boston to offer Business Engagement in an 
Economic Recovery, an intermediate-level, employer 
development training. This 4-hour virtual workshop 
held over two days will elevate your business services 
teams with best practice learning and interactive, 
skill-building exercises.

Cost: $225.00

Registration is now open and slots are limited. 
Sign up today!

REGISTER HERE

Feedback from our last JVS Boston 
Level Up training session:

100% of attendees said it will help them 
serve businesses place job seekers!

• Set clear goals to improve employer 
engagement

• Develop steps to create a nurturing business 
partnership

• Improve relationships and communication 
across departments for a cohesive approach 
to business engagement

IN THIS TRAINING YOU WILL LEARN HOW TO:

100% of attendees rated the training as 
very good or excellent!

https://www.nyatep.org/levelup-ny
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FREE: WEBINAR TRAINING SERIES

February 24, 2021—May 5, 2021
2:00 PM-3:30 PM EST

Join Center for Employment Opportunities’ partner program for a SNAP E&T webinar series to learn more about 
the program and your organization’s capacity to serve SNAP recipients with employment and training activities. 
Webinars will take place every other Wednesday from Feb. 24 - May 5. 

The six-part series will provide core SNAP E&T program information customized to align with the ESE model. The 
webinars will provide an overview of the policy and programmatic fundamentals about SNAP E&T and help you 
decide if this program is a good match for your social enterprise.  Only one registration for all six webinars!

PRESENTED BY: 

COMING SOON: 
MENTAL HEALTH FIRST AID

NYATEP is partnering with the Mental Health 
Association of New York State to offer a 
nationally recogized certification in Mental 
Health First Aid. This course will have 
limited availability and will begin on May 17, 
2021. 

Registration opening soon. Save the date! 

Register Here 

https://www.nyatep.org/levelup-ny
https://web.cvent.com/event/294c6824-d62b-4243-9f68-ce77acca5745/summary


 Issue 3 | February 8, 2021

12

Rapid Skill Building and 
Credential Attainment 
Strategies

Read Report Here

https://justiceandopportunity.org/research/getting-the-record-straight-a-guide-to-navigating-background-checks/
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Published by the Federal Reserve Banks of Philadelphia and Cleveland and based on an analysis of tens of millions of 
online job advertisements in the 33 largest metro areas, this report finds a high degree of similarity between the skills 
employers seek when filling lower-wage jobs and the skills demanded for opportunity occupations, or occupations that 
do not typically require a bachelor’s degree and that pay above the national annual median wage (adjusted for local 
cost-of-living differences). For nearly half of the lower-wage employment analyzed, we identify at least one higher-
paying occupation requiring similar skills in the same metro area. We also find that transitions to similar higher-paying 
occupations would represent an average annual increase in wages of nearly $15,000, or 49 percent. Paired with 
targeted training, hiring processes that recognize the portability of skills across occupations could not only promote 
economic mobility for lower-wage workers but also help meet the talent needs of employers.

Read Report Here

https://www.philadelphiafed.org/-/media/frbp/assets/community-development/reports/skills-based-mobility.pdf?la=en
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What’s the Buzz

NYATEP is selling Ad Space in the 

Workforce Buzz! Interested in promoting 

your organization or brand? Contact Molly 

Tocin- mtocin@nyatep.org

For those of you who have asked, 
Melinda is at home recovering with her 
family. Her strength and perseverance 
is abundant and she truly values and 
appreciates your support during this 
time! 

If you are interested in sending a get 
well card to Melinda Mack please 
send them to: P.O. Box 648, Albany, NY 
12201. 

Our Staff member, Molly Tocin, will 
deliver the cards to her home. 

Update on our 
Executive Director, 
Melinda Mack! 


