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A $1.4 trillion omnibus Fiscal Year (FY) 2021 Appropriations Bill and an additional $900 billion 
COVID-19 stimulus package. Details surrounding the final text are being finalized but there are 
several of key elements which led to the deal.

Within the FY21 Labor, HHS, Education Appropriations Bill, we expect WIOA Title I to be funded 
at similar levels to FY20. Workforce connected programs like Adult Education, Wagner-Peyser, 
and other national programs will also be funded at similar levels. Marginal increases are likely 
for Apprenticeships and Career and Technical Education.

Following months of negotiations, the COVID-19 stimulus relief bill includes additional funding for 
the Paycheck Protection Program, expanded federal unemployment insurance, direct payments 
to individuals and families, additional funding for food and rental assistance, funding for vaccine 
research and distribution, as well as funding for childcare and broadband. Importantly, the final 
deal will NOT include additional funding for state and local governments or federal liability 
protections for businesses, schools, and health care providers. The bill will extend the state and 
local funding still available from the CARES Act through December 31, 2021.

Congressional Negotiators Have Finally Reached 
Agreement On Two Massive Spending Bills

More details listed on next page

http://www.facebook.com/nyatep
http://www.twitter.com/nyatep
http://www.instagram.com/levelupNY
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Federal Advocacy
January 2021 Congressional Virtual Visits

Your voices are needed now more than ever to tell Congress that an investment in skills is necessary for an inclusive economic 
recovery! NYATEP is partnering with the National Skills Coalition to make our voices heard and to ensure that funding for skills 
training is included in the next stimulus package. Throughout the month of January will be scheduling and coordinating virtual 
meetings with members of the NYS Congressional Delegation. Numbers speak volumes and we need NYS to show up big! 

Sign up today to make sure that no New Yorker gets left behind! 

More details on the stimulus funding levels are listed below:
• Additional $300/week federal UI benefit for all workers through March 14, 2021 (11 weeks)

• Extend PUA and PEUC eligibility to 50 weeks (11 week extension)
• Additional $100/week benefit for certain workers who have both wage and self-employment income but whose base UI benefit 

calculation doesn’t take their self-employment into account.
• Another round of direct Economic Impact Payments of $600 for individuals making up to $75,000 per year and $1,200 for couples 

making up to $150,000 per year
• $600 payment for each child dependent

• $325 billion for the Paycheck Protection Program
• Includes an option for a second PPP loan for those businesses with fewer than 300 employees and a revenue decline of at least 

30%
• Expand eligibility for 501(c)(6) organizations
• $15 billion in direct funding for live entertainment venues
• Additional funding for businesses in low income communities

• $45 billion for transportation funding
• $15 billion for airline payroll support
• $14 billion for transit agencies
• $2 billion for airport and airport concessions

• $22 billion in direct funding for states for testing, tracing, and COVID-19 mitigation programs
• $82 billion in education funding

• $54.3 billion for K-12 schools
• $22.7 billion for higher education
• $4.05 billion in Governors Emergency Education Fund

• $25 billion for emergency federal rental assistance
• $13 billion to increase SNAP benefits by 15%
• $10 billion for the Childcare Development Block Grant
• $7 billion for broadband investment

• $3.2 billion in emergency funds for low-income families to access broadband through the FCC

SIGN UP HERE

https://forms.gle/7fdZzrbzfPMz393b7
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Change Makers Series
Housing: American Dream to Hardship

We aim to provide insight on complex 
issues related to housing and America’s 
workforce including  public policy, 
lending, racial and economic inequity.

Change Makers Series, presented by 
NYATEP, is an intimate and provocative 
conversation aimed at helping leaders 
connect the dots and look at problems 
in new ways! 

Register Here

JANUARY 7, 2021
12:00PM - 1:30PM (EST)

Free for NYATEP Members
$45 for General Admission

Moderator 

Rebecca Karp
Principal & CEO 

Karp Strategies

Laura Buxbaum
SVP, Public Policy and Resource 

Development

CEI

Denise Scott
Executive Vice Presedent of 

Programing 

Lisc

Clyde Higgs
President & CEO

Atlanta BeltLine Inc.

https://www.nyatep.org/upcomingevents
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February - Wed 24 and Thurs 25

2021
BUSINESS ENGAGEMENT

IN AN ECONOMIC RECOVERY

Level Up Presents
JVS Boston 
Business Engagement in an 
Economic Recovery
FEBRUARY 24TH & 25TH, 2021
1:00PM - 3:00PM EST EACH DAY
COST: $225.00

About the training
Level Up is excited to announce a partnership with 
JVS Boston to offer Business Engagement in an 
Economic Recovery, an intermediate-level, employer 
development training. This 4-hour virtual workshop 
held over two days will elevate your business services 
teams with best practice learning and interactive, 
skill-building exercises.

Cost: $225.00

Registration is now open and slots are limited. 
Sign up today!

REGISTER HERE

Feedback from our last JVS Boston 
Level Up training session:

100% of attendees said it will help them 
serve businesses place job seekers!

• Set clear goals to improve employer 
engagement

• Develop steps to create a nurturing business 
partnership

• Improve relationships and communication 
across departments for a cohesive approach 
to business engagement

IN THIS TRAINING YOU WILL LEARN HOW TO:

100% of attendees rated the training as 
very good or excellent!

http://events.r20.constantcontact.com/register/event?llr=zni9hndab&oeidk=a07ehfscpp2fad9133c&condition=SO_OVERRIDE
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We are excited to announce that NYATEP’s 2021 Youth Practitioner’s Learning Lab will be held virtually on March 30th.  This 
annual event convenes the best and the brightest from across the Northeast to tackle the issues facing young adults as they pre-
pare for and enter jobs. Last year was a huge success, and we need your help to knock it out of the park again this year.

Since the event is one-day, the “virtual workshop” space is extremely limited.  This is where you come in!  To meet the needs of 
our audience we are soliciting your ideas and innovations that have transformed how you deliver services during COVID-19 to 
support youth in both a virtual and an in person climate.  Specifically, we are looking for innovation in:

• Youth Engagement
• Youth Work Experience
• Summer Youth Employment
• Employer Partnerships

If you or your colleagues have a great idea to share on any of these topics and would like to present at our annual conference, 
we invite you to submit your proposal to us!

A little bit about the Workshop Request for Proposals:

• We have space for 4 workshops submitted from the field.
• Workshop proposals MUST include a title and brief description in order to be considered. NYATEP reserves the right to 

modify the descriptions that will be printed in conference materials.
• We require that all submissions include an interactive element to the presentation to engage participants in each session.  

This may include, but is not limited to -- opportunities to share between colleagues in small group work or with discussion 
questions (breakout session); facilitated activities to help attendees understand the content; and or a presentation that 
solicits audience participation.

Proposals are due NO LATER than 4:00PM on Friday, January 29, 2021

We look forward to collaborating with you. We can’t wait to hear your ideas!

SUBMIT PROPOSAL HERE

http://events.r20.constantcontact.com/register/event?llr=zni9hndab&oeidk=a07ehfscpp2fad9133c&condition=SO_OVERRIDE
https://www.surveymonkey.com/r/WWK5D82
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NonProfits Launch Advocacy Tools to Build Financial Security
Data-driven trainings and reports announced for social service organizations
to build an equitable economy for millions in the U.S.

New York, NY, December 18 – With a new administration getting sworn in on January 20th, more than 600 nonprofit orga-
nizations will benefit from a grassroots advocacy training to build financial security for millions of American residents – jointly 
delivered by Change Machine and the New York Association of Training and Employment Professionals (NYATEP).

Change Machine and NYATEP will co-produce an advocacy curriculum, offer hands-on trainings, and create data-driven eval-
uation tools for practitioners at more than 600 nonprofit organizations to amplify calls for policy change to build an equitable 
economy, with a focus on Black and Brown communities navigating financial insecurity. 

Formerly The Financial Clinic, Change Machine is on a mission to build financial security through people-powered technology. 
One of the ways the organization executes its mission is through its financial coaching fintech platform, available on the Sales-
force AppExchange. Organizations serving low-income families, job seekers, students, and more across 46 states have used 
this platform to build their financial coaching practice, connect with each other, and amplify their national impact. 

“Through our partnership with NYATEP, Change Machine is reiterating its commitment to technology for an equitable econo-
my,” said Founder and CEO Mae Watson Grote. 

“Our fintech platform is amplifying the ingenuity of customers and the thought leadership of practitioners on the ground. It is an 
engine to build financially-thriving communities across the country,” Mae added. “With NYATEP, we will leverage our plat-
form’s data and evaluation tools to mobilize our growing community of practice and advance nationwide advocacy to build an 
equitable economy where Black and Brown communities thrive.”

“Change Machine is modernizing the landscape of economic mobility across the US,” said Melinda Mack, NYATEP’s Executive 
Director. “Empowering systems change requires a deep understanding of the system and a hands-on approach to legislative 
activism. NYATEP is proud to share our decades of expertise leading state and national advocacy efforts and coalition building 
to this worthy initiative.”

Nonprofit organizations interested in the platform’s advocacy trainings and the data-driven tools are encouraged to sign up for 
Change Machine’s community forum and Tech For Equity Updates – a bimonthly newsletter for social service practitioners such 
as case managers, program coordinators, advocates, and financial coaches.
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A fundamental change – an important change – in the way we usually do things. There is no question that our pre-pandemic 
patterns have been disrupted. We are never going back to the way things were.

We are looking at it as an opportunity to shine a light on things. If you are willing to join the discussion as to how things could 
be better, then they will be better. It’s time to explore new patterns and paradigms – those that inspire us to rise above the cha-
os. Who are our innovators? The ones who see things differently? Who has said there has to be a better way?

At Pattern for Progress, we spend a great deal of our time addressing the realities of the Hudson Valley. So in conceiving a 
podcast, we thought it urgent to help those who want to think of what comes next. Not the next catastrophe, but the next thing 
we can aspire to. In the midst of a Pandemic, economic upheaval and social unrest, is it possible to use this as a starting point 
to make things better? Can we perhaps fix a few things that should have been addressed a long time ago

Check out NYATEP’s Executive Director, Melinda Mack as she discusses the “Reshaping New York’s Workforce”  on episode 
12 of the Pattern for Progress podcast! 

 Suffolk County Department of Labor, Licensing & Consumer 
Affairs on Behalf of The Suffolk County Workforce Development 

Board Is Seeking Proposals for a Suffolk County One-Stop 
Employment Center Operator 

The Workforce Innovation & Opportunity Act, Section 678.605, requires that all One-Stops must procure, through a 
competitive process, the services of a One-Stop Operator. 

Please find attached the One-Stop Operator Request for Proposal (RFP) and the Legal Notice for the RFP, as approved by the 
Workforce Development Board. 

An RFP package may be obtained from the SCDOLLCA website  
www.suffolkcountyny.gov/Departments/Labor/RequestForQualifications or by contacting  SCDOLLCA at (631) 853-6582 
Monday through Friday between the hours of 8:30 a.m.  and 4:00 p.m.
If you have any questions please contact marc.bossert@suffolkcountyny.gov

LISTEN HERE

http://www.suffolkcountyny.gov/Departments/Labor/RequestForQualifications 
https://www.pattern-for-progress.org/podcast/
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Employment and Training Administration Announcements 
Updated through December 14, 2020

GUIDANCE AND TRAININGS 

• The Veterans’ Employment and Training Administration has announced that the Advisory Committee on 
Veterans’ Employment, Training and Employer Outreach (ACVETEO) will meet on January 14 (9:00 a.m. to 
noon) All meeting participants should submit a notice of intent to attend by Monday, January 4, 2021, Covia 
email to Mr. Gregory Green at ACVETEO@dol.gov, subject line ``January 2021 ACVETEO Meeting.’’  
https://www.dol.gov/agencies/vets/about/advisorycommittee

• Partner Discussion on the Exploration of a WIOA Holistic Case Management System, on Jan 08, 2021 • 
3:30 - 5:00 PM ET. Click here to reserve your spot for the Virtual Webinar

• Reentry and Reengagement During a Pandemic: How Employability Skills Surface as In-Demand Skills in 
Today’s Workforce- Find the webinar information and registration Here

RESOURCES

• Department of Labor Announces More Standards Recognition Entities Ready to Deliver Industry-Recognized 
Apprenticeships

• US Chamber of Commerce Foundation study- COVID-19 Impact on Childcare

https://www.dol.gov/agencies/vets/about/advisorycommittee
https://www.workforcegps.org/events/2020/12/03/12/59/Partner-Discussion-on-the-Exploration-of-a-WIOA-Holistic-Case-Management-System
https://www.ncpn.info/
https://www.apprenticeship.gov/employers/industry-recognized-apprenticeship-program/approved-standards-recognition-entities
https://www.apprenticeship.gov/employers/industry-recognized-apprenticeship-program/approved-standards-recognition-entities
https://www.uschamberfoundation.org/reports/covid-19-impact-childcare?utm_medium=Email&utm_source=SFMC&utm_campaign=&utm_content=


DECEMBER 21, 2020 | ISSUE 26

NYATEP |  P.O. BOX 648| ALBANY NY 12201 | NYATEP.ORG 9

As of the week ending 12/12/2020 , there are 4,475,910 UI initial claims with 1,950,639 on Pandemic Unemployment 
Assistance both are an increase from the last reporting we did on 12/12. All statewide industries experienced an increase in 
initial claims for Unemployment Insurance over the past year. 

NYS Department of Labor Weekly Unemployment Data

READ THE FULL REPORT HERE

The fillable version of the MOU Template document is now 
available on the NYSDOL website

This version has fillable sections in the areas of the MOU that require Local Workforce Development Boards to de-
velop narrative to add to the document, including but not limited to Tables 1-4 and the section regarding partner 
referrals.  Note that tables can be expanded by clicking the “Add Row” button at the top of each table. 
 

Please direct any questions regarding the MOU process, including any question about the template document, to 
LWDB@Labor.ny.gov.

https://labor.ny.gov/workforce/swib/swibresources.shtm

https://labor.ny.gov/stats/PDFs/Research-Notes-Initial-Claims-WE-12122020.pdf
https://labor.ny.gov/workforce/swib/swibresources.shtm
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Per Scholas Announced as Awardee of $10 Million Economic 
Opportunity Challenge
December 15, 2020

Today, Lever for Change announced premier technology workforce development organization Per Scholas as the recipient of 
the $10 million Economic Opportunity Challenge. Per Scholas advances economic equity through rigorous, tuition-free training 
for careers in IT and connects skilled talent from underserved communities to leading businesses. The “Proven Pathways to Trans-
formative Careers in Tech” project was selected from a pool of 160 applicants and five finalists.

An African-American man stands at the front of a room, teaching a technology class. Dressed in a green shirt and grey slacks, 
he is pointing at a screen.
Credit: (c) Per Scholas
Over the next three years, Per Scholas will use the grant to disrupt generational cycles of poverty affecting more than 13,000 
individuals seeking technology careers in cities across the U.S. With this funding, Per Scholas will expand 14 of its existing 
in-person training locations, launch 10 new ones, and scale new remote offerings to help triple the number of people trained by 
2023.

The Economic Opportunity Challenge was designed to scale a game-changing solution to improve the economic health of 
low-income families in the U.S.

“All of the finalists in this Challenge presented compelling ideas for expanding economic opportunities that warrant funding 
beyond the grants received as a result of the competition,” said Cecilia Conrad, CEO of Lever for Change. “The donors were 
particularly inspired by the vision of the Per Scholas team to strengthen untapped talent in our country.”

The sponsors of the Challenge, who wish to remain anonymous, are seeking additional donors to fund Per Scholas, as well as 
a number of other highly rated organizations that applied to the Challenge, to ensure that these outstanding projects secure the 
resources they need to carry out their vital work.

In this regard, Focusing Philanthropy, a multi-year philanthropic partner of Per Scholas, has committed at least $5 million of 
additional funding to implement Per Scholas’ winning vision articulated in the Economic Opportunity Challenge. Catalyzing the 
“Proven Pathways to Transformative Careers in Tech” project is Focusing Philanthropy’s second “Bold Initiative” – a transforma-
tive, large-scale multi-year partnership to support a proven effective model with an established implementation partner.

“We know proper education and focused job training address two of the root causes of poverty, and workforce development 

READ THE ARTICLE HERE

https://www.leverforchange.org/library/news-blogs/per-scholas-opportunity-challenge/
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READ THE ARTICLE HERE

Opinion
COVID-19 Sheds New Light on Innovations Long Championed by 
People with Disabilities
December 03, 2020 | by Susan Scheer

One of the great ironies of the new remote-working economy 
is that it is built on employment innovations that people with 
disabilities have long advocated. A second great irony is the 
speed with which those innovations – opposed by businesses for 
years – were adopted. These developments underscore, as we 
celebrate the 30th anniversary of the Americans with Disabilities 
Act this year, the importance of addressing the needs of people 
with disabilities and the potential for the broader public to benefit 
as a result.

COVID-19 taught the U.S. business community that it has a far greater ability to adapt to new ways of working than it realized. 
Within weeks of the pandemic’s arrival, the business community adjusted to numerous employment practices that were 
previously discouraged. With schools and offices closed, and parents working from home while trying to teach their children, 
companies faced a choice between adjusting or going out of business. Those that could adjust did. 

Suddenly Zoom meetings became standard. Having children interrupt them was no problem. Flexible work hours were to be 
expected. Shifting meetings to meet family needs was fine, too.

Necessity may be the mother of invention. But what should not be missed is that such accommodations were long championed 
by people with disabilities, only to have been met with resistance. COVID-19 proved that not only were these changes 
manageable, but they were also improvements with widespread benefits.

People with disabilities led the way because they understood the challenge of work-life balance. A parent with Multiple 
Sclerosis knows the time-crunch of getting children ready for school, while needing extra time herself to get dressed and out the 
door. A person who uses a scooter knows the ordeal of getting from work to a doctor’s appointment and back again at mid-
day. They understand that life cannot always fit the traditional nine-to-five business schedule.

Now that the entire workforce is benefiting, it is hard to believe we will ever return completely to the old ways, even when 
COVID-19 is behind us. Employers now know that parents can work from home effectively. They now know that a Zoom call 
can be just as valuable as an in-person meeting. 

Telemedicine may be the best example of all. It had been available for years, yet government had constrained its growth by, 
among other things, not compensating health-care providers properly for its use. Now we are seeing telemedicine not only 
facilitate essential care effectively but bring that care to people who previously could not easily receive it.

https://www.gothamgazette.com/opinion/9934-covid-19-innovations-people-with-disabilities-remote-work-telehealth
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Queens lawmaker urges city agencies to assess 
workforce development initiatives to combat 
unemployment
By Carlotta Mohamed

As the city moves into a new year and a post-COVID world, Councilman Paul Vallone is urging the New York City Economic 
Development Corporation (NYCEDC) and Small Business Services (SBS) to ensure equity-based workforce development pro-
grams throughout the five boroughs in the coming months. 

Vallone co-chaired a hearing of the Committees on Economic Development and Small Business on Wednesday, Dec. 9, with 
the Mayor’s Office of Workforce Development, NYCEDC, and SBS Commissioner Jonnel Doris. 
Getting New Yorkers back to work will be a multi-agency effort that must be a top priority heading into the new year, accord-
ing to Vallone.  

“Today’s hearing offered a critical look into job development progress prior to the COVID-19 crisis, how these initiatives have 
adapted to challenging circumstances and what plans lie ahead for the city’s various workforce development programs and 
small business support,” Vallone said. “It is essential that these programs reach the five boroughs equitably and, likewise, that 
New York City businesses are connected directly to local talent.”

During their testimony, advocates stressed the need for increased programs to assist New Yorkers with pathways into careers. 
“New Yorkers need free job training programs now more than ever, said Abe Mendez of Per Scholas, a nonprofit that provides 

READ THE ARTICLE HERE

Value-Based Payment in New York: 
Assessing Progress on Integrating the 
Home Care Workforce

By: Allison Cook
December 15, 2020

For this case study, PHI interviewed home care agencies and Workforce Investment Organizations in New York City to further 
examine the progress and opportunities associated with Medicaid value-based payment in home care, as well as the impact 
of COVID-19 and state budget changes. Our research found significant progress in leveraging the home care workforce to 
achieve value-based payment goals, but an array of opportunities for improvement remain. Further, the research shows that 
while COVID-19 and state budget changes curtailed value-based payment initiatives, they did not completely halt them.

KEY TAKEAWAYS
• Value-based payment is predicated on the concept that health care providers should be rewarded for the value rather than 

the volume of services they provide.
• Home care workers are essential to realizing value-based payment goals.
• Planning time and sustainable funding are necessary to spur progress on the implementation of value-based payment 

initiatives.

READ THE REPORT HERE

https://qns.com/2020/12/queens-lawmaker-urges-city-agencies-to-assess-workforce-development-initiatives-to-combat-unemployment/
https://phinational.org/resource/value-based-payment-in-new-york-assessing-progress-on-integrating-the-home-care-workforce/
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M&T engages global skills training expert General Assembly to serve as educational partner for Tech Academy

BUFFALO, N.Y., Dec.16, 2020—Western New Yorkers who have been economically impacted by the pandemic can now 
register for free tech and digital skills courses through the WNY Tech Skills Initiative. 

Launched in response to persistent unemployment and underemployment exacerbated by the pandemic, the WNY Tech Skills 
Initiative will offer virtual training experiences that will connect community members with access to in-demand skills. The training 
will benefit people interested in careers in technology, as well as those who want to gain digital skills to make themselves more 
marketable when pursuing jobs in other fields.   

“So many of our friends, family members and neighbors have experienced economic hardships amid the pandemic. We need 
to rally together as a community to provide opportunities that foster an inclusive recovery,” said Mike Wisler, Chief Information 
Officer at M&T Bank. “The WNY Tech Skills Initiative will help people gain new strengths in critical areas—from data analysis 
to coding to digital marketing—which many companies urgently need right now. These skills will bolster individual resumes and 
strengthen our regional workforce. We’re building a broad coalition to be a part of this program to ensure it serves the people 
who need it most and reaches communities across Western New York.”

M&T Bank also announced today it has engaged General Assembly, a globally known pioneer in career transformation, as the 
educational partner for its Tech Academy, the program that will oversee the WNY Tech Skills Initiative. With input from Western 
New York regional stakeholders, General Assembly will lead the development and administration of the Tech Academy’s skills 
training and instructional programming. 

The WNY Tech Skills Initiative will be guided and informed by a regional coalition that includes M&T, Empire State 
Development, TechBuffalo, Buffalo Urban League, Goodwill of Western New York, Rich Products, the University at Buffalo 
Regional Institute, Lighthouse Technology Services, the City of Buffalo, the Buffalo Employment & Training Center, and the Erie 
County Department of Social Services. The initiative’s free courses and workshops will be provided by General Assembly. 

“TechBuffalo is excited to be a part of leading an effort that aligns so well with our mission to attract, retain and develop tech 
talent in WNY. This coalition isn’t just growing the technology ecosystem, but we are helping spark the regional economy,” said 
TechBuffalo Executive Director James Partsch, Jr. “A skilled technology workforce is key to unlocking possibilities for startups, 
legacy businesses, and organizations of all sizes. This is one of many efforts that will transform the traditional workforce into a 
tech-forward one. Most importantly, the emerging opportunities will be accessible to all, reaching underrepresented people, 
individuals impacted by the pandemic, and those already part of the ecosystem.”

The WNY Tech Skills Initiative coalition plans to engage community organizations throughout the region to help identify and 
support potential students for the program, with a focus on people experiencing job losses or a reduction in hours due to 
COVID-19 and underrepresented groups in technology, such as women, people of color and veterans. These community 
partners will play a crucial role in making sure the potential benefits of this program are realized by community members who 
have the greatest need.

The virtual training programs will be free for residents of Western New York (Erie, Niagara, Allegany, Cattaraugus and 
Chautauqua counties). 

Regional Coalition Announces ‘WNY Tech Skills Initiative’ to 
Accelerate Economic Recovery, Provide Community with Access to 
Technology Training

READ THE REPORT HERE

https://www.techbuffalo.org/wny-tech-skills-initiative/
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Member Spotlight

HVCC has highest 5-year, post-grad employment rate among NYS 
community colleges

READ THE ARTICLE HERE

ALBANY, N.Y. — About four in five Capital 
Region SUNY school graduates who were 
employed five years after receiving an 
associate’s or bachelor’s degree were still 
living in New York, according to a Center for 
Economic Growth (CEG) analysis of new data 
from the U.S. Census Bureau’s Post-Secondary 
Employment Outcomes (PSEO) Explorer.

The new PSEO data reveals how, out of the 
21,986 graduates who received associate’s 
degrees from the region’s four SUNY 
community colleges between 2001 and 
2010, 16,730 were employed five years 
post-graduation, resulting in a 76.1 percent 
covered employment rate. Among those 
employed graduates, 85.3 percent were living 
in New York.

New York’s retention rate for employed 
Hudson Valley Community College graduates 
five years post-graduation was 86.5 percent 
– the fifth-highest rate among SUNY community colleges.

“SUNY graduates are such a valuable resource to our workforce, economy, and in our local communities. CEG is pleased to 
partner with SUNY institutions to help align their curriculum to ensure it meets the needs of area employers. Our labor force is 
getting a strong return on investment from our SUNY schools,” CEG Chief Economic Development Officer Katie Newcombe 
stated.

“Skills-based workforce training and career preparation have been at the forefront of the college’s educational philosophy 
since we opened our doors nearly 70 years ago. Programs in healthcare, skilled trades, information technology, criminal justice, 
engineering, education, business and many more provide graduates with the skills to enter lucrative careers while supplying 
essential industries with the workers they need to drive economic development,” HVCC President Dr. Roger A. Ramsammy 
explained.

“Expert faculty and strong industry partnerships help create a clear path for our graduates from the classroom to the workplace. 
We are proud to prepare our graduates for the careers that enrich both their own lives and our shared economy, and the fact 
that so many Hudson Valley alumni choose to live and work here in our region is a testament to the positive impact that the 
college and its graduates have on the communities we serve,” Ramsammy added.

The Capital Region’s SUNY community colleges are SUNY Adirondack, HVCC, SUNY Schenectady and Columbia-Greene 
Community College (CGCC). PSEO does not count graduates as employed if they earn less than the annual equivalent of 
full-time work at the prevailing federal minimum wage and/or they have two or more quarters with no earnings in the reference 
year.

https://www.troyrecord.com/news/hvcc-has-highest-5-year-post-grad-employment-rate-among-nys-community-colleges/article_1335e99e-2a2c-11eb-8782-279a784bac84.html
https://www.troyrecord.com/news/hvcc-has-highest-5-year-post-grad-employment-rate-among-nys-community-colleges/article_1335e99e-2a2c-11eb-8782-279a784bac84.html
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Member Spotlight

WATCH THE VIDEO HERE

Apprenticeship Roundtable on the German Model

WATCH THE VIDEO  HERE

A new era of workforce training takes hold in 
Western New York (Video)
By Dan Miner  – Reporter, Buffalo Business First
Dec 15, 2020

Public entities, business groups and other stakeholders are working together in an unprecedented way, and the result is a 
portfolio of programs that have broad support and seek to tackle specific issues.

https://youtu.be/uCqD9W5vB_A
https://www.bizjournals.com/buffalo/news/2020/12/15/western-new-york-workforce-training.html
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The Holidays are here! When you inevitably use Amazon for those last minute gifts please use this link to gift 
NYATEP a little last minute gift as well! 

Start your shopping early by clicking this link smile.amazon.com/ch/22-3010593 and AmazonSmile will donate to 
New York Association of Training and Employment Professionals Inc, at no cost to you.

Remember to Support NYATEP throughout this Holiday Season! 

WE MOVED! 
Our new mailing address:

P.O. Box 648
Albany, NY 12201

If you need a new W9 or other information from us please 
reach out to Molly- mtocin@nyatep.org

Happy Holidays! 
NYATEP offices will be closed December 24-25 and January 1, 2021.

Thank you for your continued efforts in New York State’s workforce development! 

http://smile.amazon.com/ch/22-3010593

