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NYATEP’s Annual Survey Results
Thank you to everyone that took time to share your feedback through our annual member survey.
Your responses help drive decisions regarding policy needs, inform technical and professional
development training opportunities and help generate innovative ideas for the future. Here are just a
few key takeaways we learned from this year’s survey.

UPCOMING EVENTS

JULY

» Some positive impacts COVID19 had on direct service included the ability to pivot to virtual and
remote work which opened up new communication tools for both internal staff and customers;
expanded creativity and creative problem solving to find new ways to do our work; improved
business engagement.

BUILDING YOUR SOCIAL
MEDIA TOOLBOX LUNCH
AND LEARN
JULY 20

» Negative impacts of COVID19 included seeing and servicing fewer customers, the isolation and
lack of technical resources to keep communities connected, and significant issues with UI.

GOING TO WORK WITH A
RECORD - AUGUST 11

» 69% of you are ready to meet in person now (assuming safety protocols are taken) with 17%
preferring a hybrid approach of both in-person and virtual services.
» The top 3 things you find most valuable about being a NYATEP member are Professional and
Development and Training, Federal and State Advocacy, and a tie for third between Conference
and Events and the Workforce Buzz! (don’t miss links to particpate in all of these in this issue!)
» An overwhelming 54% of you selected Availability of supportive services like childcare and
transportation is a top concern for NYS in the next 5 years. State investment in the Office of
Workforce Development was second and lack of interested job seekers was third.
» 47% responded that Technology to deliver workforce services was a top opportunity for NYS
over the next 5 years. Apprenticeship was second and NYS investment in the Office of Workforce
Development was third.
» If you could change one thing about your organizational culture, 32% said improved
communication with system partners.
» 60% of respondents prefer in-person training, when possible, with a combination of webinar
and in-person a close second.
Of course, these are just a sampling of the responses. We will use all of them to help us shape
the future of NYATEP’s service offerings. Not a member yet? What are you waiting for? Visit our
Membership Page to learn more!

AUGUST

SEPTEMBER

WORKING WITH
EMPLOYERS SEPTEMBER 8

OCTOBER

SERVING PEOPLE WITH
HIGHLY STIGMATIZED
CONVICTIONS OCTOBER 6
NYATEP FALL
CONFERENCE OCTOBER 27-28

NOVEMBER

PARTNERING WITH
PROBATION AND PAROLE NOVEMBER 10

DECEMBER

BAN THE BOX & OTHER
NY REGULATIONS DECEMBER 8

THE NEW YORK ASSOCIATION OF TRAINING AND EMPLOYMENT PROFESSIONALS IS WORKING FOR YOU BY...

VOICE

Advocating for the
workforce field across
New York State.

KNOWLEDGE

Developing industry
leaders through technical
and professional
development.

PROGRESS

Innovating and pushing
the needle for progress
within workforce.

MEMBERSHIP

Convening workforce
professionals,
businesses and industry
experts for a better
tomorrow.

CONNECT WITH US
www.nyatep.org
P.O. Box 648
Albany, NY 12201
FOLLOW US:
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Join NYATEP’s Workforce Innovation and
Opportunity Act Reauthorization Working Groups

The purpose of these Working Groups is to bring together members from across New York to provide feedback on
WIOA implementation thus far, and to draft recommendations to share with Congressional members and USDOL.
Groups like the National Governors Association have already released their priorities, so it is critical that the local
workforce system also provides feedback early and often.
You do not need to attend every session, in fact we would prefer you and your colleagues sign up and attend the
sessions that are the most relevant to your day-to-day work. For example, if you work for the youth program and
very rarely work with the adult program, then please only attend the Youth session. The expectation is if you
attend, you will be fully engaged and participate with your thoughts and ideas.
The Working Groups are scheduled to meet on Wednesdays virtually for 1 hour from 12:00PM - 1:00PM. Each
session will provide a 15 minute overview on the topic and its implementation thus far in New York State, and the
remaining 45 minutes will be facilitated discussion.

Session date and topic:
◊ August 4 - Business Services
◊ August 11 - Local Boards (and staff), MOUs, Performance, & Local
Plan
◊ August 18 - One Stop Operators and Career Services
◊ September 15 - Youth
◊ September 22 - Training Services
◊ September 29 - Title II Adult Education & Literacy Services (in
partnership with NYACCE)

Register Here
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NYATEP and United Workforce Association Sign
Letter to Department of Labor and Department of
Education To Urge Federal Funding for Workforce
Development
As a collaborative effort of organizations that are directly
involved in the implementation of the bipartisan Workforce
Innovation and Opportunity Act (WIOA) we have sent a letter to
the subcommittee on Labor, Health and Human Services, and
Education, and Related Agencies to highlight the critical need
of federal funding and reauthorization of WIOA for our local
and national workforce needs especially during the COVID-19
recovery efforts.
“Local workforce development leaders are engaged directly
with businesses to help keep individuals employed and design
training/education programs to prepare the workforce for the
future. We continue to work with unemployed individuals to
help them stay connected to the workforce and evaluate other
opportunities; recent BLS data suggests nearly 41% of those
unemployed have been unemployed for at least 27 weeks
(long-term unemployed). Business services, especially for small
and medium-sized enterprises, have been critical during the
COVID-19 pandemic as employers sought to maintain payrolls
and find workers as businesses began to re-open. Increased
federal appropriations are greatly needed to address this
unprecedented health, economic, and social destabilization.

Submitting Organization – United States Workforce Associations
Prepared for: Subcommittee on Labor, Health and Human Services, and Education, and Related
Agencies
Agencies: Department of Labor, Department of Education
The Honorable Patty Murray
Chairman
Senate Labor, HHS, Education
Appropriations Subcommittee
154 Russell Senate Office Building
Washington, DC 20510

The Honorable Roy Blunt
Ranking Member
Senate Labor, HHS, Education
Appropriations Subcommittee
260 Russell Senate Office Building
Washington, DC 20510

Dear Chairman Murray and Ranking Member Blunt:
The undersigned organizations make up the United States Workforce Association (USWA), a collaborative effort of local workforce
boards, businesses, educational institutions, and organizations involved in workforce and economic development activities across the
country. These organizations are directly involved in the implementation of the bipartisan Workforce Innovation and Opportunity Act
(WIOA) of 2014, specifically promoting the successful execution by local workforce boards of the law to serve businesses, employers,
and job - and career-seekers. As our country grapples with unprecedented demand for unemployment insurance and economic
recession within the COVID-19 pandemic, the employer-led, local workforce development system continues to respond with critical
supports and services. Adequate federal funding would ensure the system is poised to address these community needs as we continue
to recover from the devastating health and economic effects of COVID-19.
As the Senate Appropriations Committee considers the Fiscal Year 2022 Labor-HHS Appropriations Bill, we urge you to support
further federal investment into WIOA and fully fund the law beyond its FY2020 authorized levels. Appropriated levels have fallen
short of authorized levels specifically in Title I accounts at the Department of Labor (Adult Employment and Training Services, Youth
Workforce Investment Activities, and Dislocated Worker Employment and Training Services). An expanded federal investment across
WIOA programs leads to more job training, education, skills development and innovative, proven practices like industry-based sector
partnerships, career pathways, and apprenticeships. These strategies need to be implemented seamlessly to respond to the effects of
COVID-19. The established local workforce system is well-positioned to enhance efforts for an equitable recovery; low wage, low
skill workers and minority populations were hit hardest by COVID-19. The federal funding structure, which allows these funds to be
invested locally, provides for intentional investments to help those most in need.
Local workforce development leaders are engaged directly with businesses to help keep individuals employed and design
training/education programs to prepare the workforce for the future. We continue to work with unemployed individuals to help them
stay connected to the workforce and evaluate other opportunities; recent BLS data suggests nearly 41% of those unemployed have
been unemployed for at least 27 weeks (long-term unemployed)1. Business services, especially for small and medium-sized
enterprises, have been critical during the COVID-19 pandemic as employers sought to maintain payrolls and find workers as
businesses began to re-open. Increased federal appropriations are greatly needed to address this unprecedented health, economic, and
social destabilization.
The Fiscal Year 2022 Labor, Health and Human Services, Education, and Related Agencies Appropriations bill must fully fund all
Titles I, II, III, and IV at a minimum to the level authorized by the Workforce Innovation and Opportunity Act (WIOA).

1

https://www.bls.gov/charts/employment-situation/unemployed-27-weeks-or-longer-as-a-percent-of-total-unemployed.htm

The Fiscal Year 2022 Labor, Health and Human Services,
Education, and Related Agencies Appropriations bill must fully
fund all Titles I, II, III, and IV at a minimum to the level authorized by the Workforce Innovation and Opportunity Act
(WIOA).“
The funding levels we are requesting in the FY2022 Labor, HHS, Education Appropriations Bill are listed below:
Title I – Department of Labor
At least $899.987 million for Adult Employment and Training Services,
At least $963.837 million for Youth Workforce Investment Activities, and
At least $1.436 billion for Dislocated Worker Employment and Training Services
Title II – Department of Education
$678.640 million for Adult Education
Title III – Department of Labor
$692,370,000 for Wagner-Peyser (FY2021 Enacted)
Title IV – Department of Education
$3,675,021,000 for Vocational Rehabilitation Services (FY2021 Enacted)
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Read Full Letter Here

Jose Javier Rodriguez, Nominee for
Assistant Secretary for Employment
and Training, Department of Labor
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Jose Javier Rodriguez is a litigator and partner at Sugarman & Susskind, PA in Miami, Florida, representing employees
and labor unions as well as pension and benefit funds in a diverse litigation practice. Rodríguez has served on the
faculty of South Florida law schools as adjunct professor and adjunct clinical professor.
Rodriguez served for eight years in the Florida Legislature after being elected in 2012 to represent District 112 in
the Florida House of Representatives and in 2016 to represent District 37 in the Florida Senate. He has received
numerous awards and recognitions for his work as a community leader and as policymaker, particularly in the areas
of employment and the environment. Rodriguez served as vice-chair of the Senate’s Judiciary Committee while in the
Florida Senate.
Raised in Miami, Rodriguez’s father left Cuba at the age of 15 through Operation Pedro Pan. Rodriguez served as a
Peace Corps Volunteer in Senegal after earning a B.A. from Brown University and prior to earning a J.D. from Harvard
Law School and returning to Florida to begin his legal career at Florida Legal Services. Along with his wife Sonia and
two young sons, Rodriguez lives in Miami.

See Announcement Here

In the week ending July 3, the advance figure for seasonally adjusted initial claims was 373,000, an increase of 2,000
from the previous week’s revised level. The previous week’s level was revised up by 7,000 from 364,000 to 371,000. The
4-week moving average was 394,500, a decrease of 250 from the previous week’s revised average. This is the lowest
level for this average since March 14, 2020 when it was 225,500. The previous week’s average was revised up by 2,000
from 392,750 to 394,750.
The advance seasonally adjusted insured unemployment rate was 2.4 percent for the week ending June 26, a decrease
of 0.1 percentage point from the previous week’s unrevised rate. The advance number for seasonally adjusted insured
unemployment during the week ending June 26 was 3,339,000, a decrease of 145,000 from the previous week’s revised
level. This is the lowest level for insured unemployment since March 21, 2020 when it was 3,094,000. The previous
week’s level was revised up 15,000 from 3,469,000 to 3,484,000. The 4-week moving average was 3,440,750, a decrease
of 44,500 from the previous week’s revised average. This is the lowest level for this average since March 21, 2020 when
it was 2,071,750. The previous week’s average was revised up by 3,500 from 3,481,750 to 3,485,250.

Read USDOL Report Here
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Governor Cuomo Declares First-In-The-Nation
Gun Violence Disaster Emergency as Part of
Comprehensive Strategy to Build a Safer New York
Governor Andrew M. Cuomo declared the first-in-the-nation gun violence disaster emergency as part of a new,
comprehensive strategy to build a safer New York. This new strategy treats gun violence as a public health crisis, using
short-term solutions to manage the immediate gun violence crisis and reduce the shooting rate, as well as long-term
solutions that focus on community-based intervention and prevention strategies to break the cycle of violence. The
disaster emergency allows the State to expedite money and resources to communities so they can begin targeting gun
violence immediately.
To coordinate this nation-leading gun violence prevention effort, the Governor announced the creation of the Office of
Gun Violence Prevention. The Governor also required by Executive Order major police departments to share incidentlevel data on gun violence with DCJS to compile this data weekly. This data will be used by the new Office of Gun
Violence Prevention to track emerging gun violence hotspots and deploy resources to those areas that need it most.
This comprehensive strategy also includes a $138.7 million investment in intervention and prevention programs,
including programs that engage at-risk youth in summer job opportunities and community activity programs to get
young people off the streets, and supports ongoing gun violence prevention programs. The Governor also announced
the creation of a new State Police Gun Trafficking Interdiction Unit to stop the flood of illegal guns that come into New
York from states with weak gun safety laws. Additionally, the State will continue to strengthen police-community
relations through a partnership with John Jay College of Criminal Justice to help localities implement and assess the
reform plans they developed through the landmark New York State Police Reform and Reinvention Collaborative.

“The best thing we can do to reach those at-risk youth, you reach them today and say I’m going to give you a future, I’m
going to give you an alternative, I’m going to give you training, I’m going to give you a job. You have an alternative, it is
a job.
We have learned participation in summer jobs programs dramatically changes what happens. Reduces violence by 45
percent - the summer jobs programs. That was all but gone last year, we have to create a jobs program unlike anything
ever done before. We have to get everyone the business leaders, the labor community, the government - and we have
to create jobs for these kids to get them off the street. New York State will pay 100 percent of the salary, we just want
them to get training and a place to go and education so they see a future.
Labor movement will be part it, the big business organizations will be part of it but we want every business opening
their doors to employ these at-risk youth and we want them doing it now. I want to thank Gary LaBarbera from
organized labor and the consortium for worker education. We’re going to hire young people, train them, put them on
the job and then not just give them a job but give them a good paying career when they finish with school so they know
this is not just a stop-gap. You can be a carpenter, you can be an electrician, you can be a tradesman, you can have an
entire future ahead of you. That’s what we’re going to be doing.
We are announcing today the largest investment in this type of jobs program ever: $57 million from the State of New
York to create 21,000 jobs.”
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Read Press Release Here
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Nobel-Winning Poverty Researcher On Why People
Aren’t Going Back To Work
The pandemic has forced society to confront how
health and economic fragility are correlated, and
there is hope that having some hard conversations
about social and income inequality will become
easier. But if the recent debate in the U.S. over
jobless benefits and the labor market are any
indication, it’s still not clear that a long-term shift
is more likely underway than a reversion to old
partisan talking points.
For Esther Duflo, a French-American economist
and MIT professor who is the youngest person to
receive a Nobel Prize in economic sciences — and
only the second woman to receive the award —
understanding the lives of the poor and how to design antipoverty measures has been a professional mission long
before the pandemic.
On the road to economic recovery, Duflo tells CNBC that gender inequality, unequal access to child care, return to
in-person work mandates and vaccine access are among the many pressing issues surrounding return to work in the
United States and the global economic recovery.
But when it comes to the debate over whether statewide unemployment benefits are responsible for workers choosing
to stay out of the labor market, Duflo says economists such as herself aren’t satisfied with an opinion not based on
actual research.
Unemployment benefits and a tight labor market
Last month, a myriad of states across the country ended their $300 weekly unemployment benefits ahead of the federal
expiration date on Sept. 6, and a few of these states are even offering a $2,000 return-to-work bonus.
State leaders removed benefits in hopes of solving hiring challenges for businesses, but Duflo is in agreement with
many economists who don’t think this is either the cause or solution for the country’s tight labor market.
“This is not the reason people aren’t going back to work as quickly as we think they ought to,” Duflo said.
She says that doesn’t mean more of a financial cushion and support from the government has not at all influenced on
how people plan and act. But Duflo was clear that soundbites about “lazy” Americans are wrong. People may, in fact,
need more time to pick the right job and, in many instances, relocate for a job.

Read Article Here
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NYATEP and NYSEDC will be partnering again for our 2021 Partners in Workforce and Economic Development
Fall Conference. Join this incredible virtual event on October 27th and 28th when we convene the best and the
brightest from across the Northeast and beyond around innovations for New York’s economic recovery!
CALL FOR PRESENTATIONS
Our audience wants to hear from you! Do you have a successful program or have a great idea for a workshop
session? CLICK HERE to fill out the following request form. All submissions are due no later than September 1,
2021.
REGISTER TODAY
Registration begins NOW! We thought we’d kick things off with a little fun. The first 50 guests to complete their
registration will be entered into a raffle to win a $100 gift card from Amazon! If you are a current NYATEP
member, please contact jloche@nyatep.org for your discount code.
CLICK HERE to register for the 2021 Partners for Workforce and Economic Development Fall Conference!
NEW SPONSORSHIP OPPORTUNITIES
If your organization is interested in partnering with us for this event, CLICK HERE. If your organization is planning
to register 5 or more, I encourage you to take advantage of our attendee packages!
Book early. Space is limited! Contact jloche@nyatep.org or 518-728-1147 with any questions.
Sponsored By:
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Building Your Social Media Toolbox
Lunch and Learn Training Session

Presented by Finger Lakes Works!
Tuesday, July 20th at 12pm
Member Pricing: FREE
Non-Member Pricing: $35.00

Register Here

Upcoming Trainings:
Credentials: What they are, where to find them, and what counts for performance
Jul 29, 2021 • 2:30 - 4:00 PM ET
Credentials play a key role in workforce development. For employers, credentials can assist in identifying qualified
workers, upskilling their current workforce, and competing in the marketplace. For job seekers, obtaining credentials
can improve employability and lead to career advancement and higher wages.

Register Here
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Request for Proposal”
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One Stop Operator and/or Provision of WIOA Title 1 Services in the
Chemung, Schuyler, and Steuben County Workforce Development Area as a
part of the American Job Center Network
Click HERE for more information

Job Openings across the State:
North Country Workforce Development (NCWDB) and its
sister organization, the North Country Workforce Partnership,
Inc. (NCWP) is looking for a Deputy Director
Resumes and cover letters are to be forwarded to Gabrielle Galy at
gabrielle@ncworkforce.com

St. Nicks Alliance is looking for qualified individuals to fill
open roles in; Administration, Housing, Youth and Education,
Elder Care, Workforce Development, Community Preservation
Check out the full list of open positions on their website.

State University of New York (SUNY), System Administration,
invites applications for the position of Director of Academic
Affairs in the office of the University Center for Academic and
Workforce Development (UCAWD)
Apply Here

We are seeking a driven sales professional to join our inside
sales team. The Admissions Representative- Inside Sales is a
crucial role at Nebula Academy.
To apply for the Admissions Representative- Inside Sales role, email us your
cover letter, resume and contact information to succeed@nebulaacademy.
com.
To learn more about us, visit https://nebulaacademy.com/
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